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Summary

/.)

_
On June 5;.l97 W weeherd.avr last inservice workshop

of this opr first year. Looking back over.thi8 past year
the projeCt staff feels very Comfortable with what, has
been accompiliShed.

4

We began wu1 35 partiscipants and dining-the yeas
gradually increased that.number untilwe now have some 74
teachers and guidance codnselors enrolled,in our prOject.
Our initidl goal and funding wasdfor 65 participants. We

lhaVe been able to surpass that number without doinj a lot
of active recruiting. Our approach has.been and will
;continue to be one of convincing rather than coercing.' We
have extended invitations to join the frioject and to liart-
icipate in the activities and in the ,inservice training
program. We have made ourselves, our expertise a.id our
resources aVailable to everyone. We have asked the teachers
and guidanceicounselors in the district to be co-dreators
Of a workablt career education model. We feel this soft
sell Xpproach has been most.effective in c .vincing eVen
the most ,skeptical. Obviously this kinti of proAch takes
the longest time and.success, often times is measured in small
aMounts. Howpver; *it iS hedrtening indeed to see teachers
ofsmany years experience begin to experiment and change
teaching styles anid habits that have been in place for a long
time. We feel. that we have seen,a Marked change in not only
practices but in-attitudes on the part of teachers: Thi,s is
due to four.factors: 1. our approach pith tflem 2. our
availabilities to theme 3. the instructional resources we
'nave provided 'and 4. the inserVice workshop program.. Al '
of these. acting togettler has brought about substantial-
change on the part of teachers in the Burlington Schosol
District.

Acting as internaltchange agents we began a rather
intensive inservice workshop program for project part-
icipants. We met with them for one week in the summer
and ohce a month during the school yeAr. Our inservice
frogram was most'successful in. making 'the teachers aware
of career education*conceptsand in. training them in the
use and implementation of these concepts.

The inservice program was an effective, means of
dommunicating with the teaChers fn addition to a newsletter
that we distribute to them add also to some 300 other,people
nationwide. The newsletter, inservice workshop program,
clissroomovisits and meetings with participants makes' us high-

- ly viSible but yet udobtrusive in the district.

7



As part of the inservice program teachers have
developed.a wide varlety 01 instructional materials. TheseN
include classroom activities, instructional objectives,
posters and 'other teaching aids as well as booklets and
learning packets. All of th-is material is available to any-
one who wants it

Prf summary we feel that our fi.rst year has been most
successful and we have fitmly' planted the seeds-of career
education inp5 the Itich soil of ,the Burlington School District.
We have great hopes 'Lhat they will flourish and yield a fine
harvest 0 benefits for the students in th'edistrict. 1

This after the sole reason for our
existence.

ear
of.
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THL NEED

In 1972, 'then Governor Deane C. Davis, initiated
a series of activities which facilitated the Career
Edubation movement in Vermont. He called for,a State-
wide meeting of interested persons to be follqwed by a
series of regional meetings.. These were held for the
Rurpose of disseminating information and gaining support
for the new concePt. Unfortunately,,the early outcomes
were inconsistent, disoro-gzed, and lacked educational
cohesion;

In 1972, the Department of Education assigned two
staff members to begin the ardlious task of bringing coher-
ence tb chaos. Through local, state and fedural efforts a
fundamental program" consisting of awareness, exploration,
prOaration and placement was prepared and implemented.

/ Emphasis was placed upon the components of awareness and
exploration at the elementary grade levels., In Vermont,
yelementary education legally encompasses grades 1 - 6.

During this time, the State Board of Educat.ion)
authorizcd the formation of 16 area vocational centers.
Each was to be a part of one high school while serving the
vocational and techical needs of pupils residing in a
fifteen mile radius of each center.

The confluence of developments is best desdribed in
the following terms. Career Education,is well established
within our 366 elementary schols. The next step is to
integrate it ihto the 71 secondary schools w,ith emphasis
upon preparation and placement. In Vermont, secondary -

education legally encompasses grades 7 - 12 with the
vocational centers enrolling pupils in grades 11 and 12.

The missing links translate to' ehese needs:

A. To place.Career Education into secondary schools.
B. To coordinate activities between elementary.and

sectindary schools.
C. To integrate Career Education into all subtect matter

areas based upon designated clusters.
D. To coordinate activitiesibetween the high schools and

their vocational ceriter.
E. To emphasize student development plans and.career

clusters.
F. To involve students, parents, and faculty members in

the student development planning.
To involve students,,parents, faculty and .appropriate
community groups in planning and implementing Career
Education clusters.

Each link-will become a major goal of the SPACC project.
4

-3-
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THF_ PROXCT PUOOSES

The purposes of the 5PACC project are embedded in
the historic development oe Vermont's Career Education

. program. StaAing in 1972, Department staff members have
made ovet 150 presentartions of the concepts and'activities
of'Career Etiucati,on t6 approximately 9,000 persons. This-,

resulted in 21 school distr'icts becoming engaged in
projects funded by federal vocational exemplary or research
money and state dollars. In addition, roughly one-third
of 6,000 teachers and 108,000 pupils are now participating
in Career Education activities. Most of the emphasis takes
place at the.elementary grade levels.

For its part, the Department has placed responsiblity
for Career-Education programming within a committee chaired
by the Deputy Commissioner. Divisional directors and
consultive personnel moMprise committee membership. This
group is respOnsible for formulating policy and giving'
direction to Career Cducationlactivities. These activities
are'coo'rdinaled with those of the State's Career ducation
Advisory Committee for Exemplary Programs. 'One purpose
of this arrangement is to assure--that Cai.eer Education be
given priority ranking by consultants and pracitioners,
with involvement and,parcicioation woven Ditto all education-
'al programs.

Following a lengthy seleAtion process, the Burlington,
Vermont 4choo1 System was choseri to be the operational site
for this proposal. Some of the factors used in the process
Ivere 41) leadership capability, (2).curriculum diversity,
(3) relationships,between the high school and the area
vocational center,1 (4) varied population, (5) responsible
gui,dance staff, (61) commitment fo Career Education, (7) sup-
port o2...7community,',school board, administrative staff and
faculty, 'and (8) sound fiscal practices. Obviously, the
school district received high ratings on these and Other
criteria to earT it's designation as project site. A general
description of the School and its community is dontained in.
the appendix of this proposal.

The project, op/erating within Burlington, wilt implement
. and demonstrate a Career Education program on the-secondary
level. It will emphasize combtning career clusters with

dent development plans. With this as a mafor purpose,
t is intended:

A. To relate hese preselecied clusters (construction,
consumerla k d homemaking related occupations, fine arts
and hunaMities, transportation, and business and office

. practices) with curriculum:materials and,programs in
the subjectimdtter areas of the creative art6, English,
mathematics? sciences, social studies, foTeign 1-anguages,
and appropriate vocational. course and special education
offerings1.' '11 .



r /
. To deve lop a nd i mp le me fly' s t ude nt deve lop me nt plans .

The lechiques used by,/f)npi 1 s professiona 1 staf, f , and
parents will be obspi-ved and recOrded so-that other
school district personnel can replicaie'the process.

C. To develop and implement a Career Lducation model,
componenVs of which may be used by other school
districts.

D. To disseriiinate information to Vermont's Career
Education programs to encourage replication of

To attain the major,purpose, activities will be
undertaken*:

A. To reduce, the potential for youth unemployment
through the development of learning experiences which
will encourage pupils to rema,in in school and will
provide them with knowledge and skills to enhance r
career selection and employment opport.unities.

B. To create bridges bdtWeen'school and earning a living
through student de4elopment plans, each pupil'.s plan
will be subject to' l:review and revision, it wil
coordinate the pup'l's school progr,im with his/her
career choices, motivation.should be increased in class
work,'and related activities and understanding of the
re4onsibilities needed fot entry into the world of
work should be developed.

C. To contribute to promoting dopperatl'on between public.
education and manpower agencies, the Department of
Education, which serves as prime-contractor with the
Office of Manpower,Services for the Neighborhood youth
Corps and Manpower Training programs, will work'to
incorporate components of the SPACC propasal with those

D. To broaden occupational aspirations and opportunitfes
for youth, the projec& will involve them in learning
activities, developTent glans, and job related
experiences. r-

.

E. To.provide seeviceS for youths with handicaps at the
econdary level, the Burlington School SysteM will
broaden existing.programs designed to meet the nepds
of pupils who have been identified as,being afflicted
.with'academic, socio-ecompic, or physical handrcaps.
The ninth grade has a serf-contained program-fcr
'thirty puprrs who have economic, physical, emotional,_
and/or social disadvantages. In grades 7- - 12, forty
special education pupils are in an ungraded Diversified
OccOpations program.

12



To relate the project:purposes with priorities of
vocational education by locating'and/or deVelopi,hg
activities which will assist pupils to acquif*e
occupational understanOags through a coordinatcd
approach.which utilizes subject matter areaS with
skills acquired in voational courses. -Each voca-
tional center,in Vermcat. 'thirlington included,
offers courses based upon community and pOil needs.
Final decisiohs are made using reCommendations of
local AdvisorY and Craft Cauncil Committees. These
groups will be involved with the SPACC Project.

To utilize new approaches and.tested innoyations
frOm recent research, the projeCt has aCoOted.materials
developed at the University of Missouri in designing
the Student Development Plan. Hopefully, the project
will add to research findings through Student Develop-
ment Plans, a Student information system, and,mkrricula

. ,articulation.

'13
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The lour goals of the.project are stated in general'
terms. Each goal is then followed by d seriefs of measur--.'
able Objectives. For each goa-1 and.its acCompaning
measuTable objectives, p-rocedures are identified'. which

be'use-i to attain the objectives. This portion
o f the PLIF: of Operation becomqs'the key to the .implemen-
tation of the project.

COAL I.

Objectives

I .2

**************************************
* *
TO HELP STUDENTS BECOME PROFICIENT **

* IN NAKINC DECISIONS RELATED TO ** *
* CAREER CHOICES. ,

* .

* ***********4-*********A*1-************

During the 1975-1976 School Year

100% of the sample pop'ulation in grades 7, 9, and
11 will become familiar with the skills necessary
to formulate a Student Development Plan.

100% of the sample population in grades 7, 9, and
11 will have written a.useable Student Development
Plan.

1.3 100% of the parents of the sample pupil population
in grades 7, 9, and 1,1 will have become idvolved
in the formulation Of their child's Student
Development Plad.

1.4 5% of the sample population in ,grades 7 and 9, will
iele identified as potential drop-outs. Learning
..,activiti s will be plapned to enable them to gain

entry le C 1 job skills for use in obtaining employ-
ment should they leave school prior to graduation.

Suggested Proceduzes to Accompany GOAL I.

I .A

I.B

i --StUdent Development and Process Plan (materials
obt .inad from the Univer ty of Missouri and refined
by t6am of guidance counselors,"sch-bo.1 adminis-
ators'i and Department staff) will be finalized for

use by 1-le participating professional staff of the
Burlington School System.

Aprocedure will be established to select pupils
in grades 7, 9 and 11 for participation in develop.-
ing student plans. It is anticipated that between
SO and 100 pupils in each grade level will be
selected on a random basis. The numbers of pupils

-7-;
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I .D

I .E

)

to be selected in following years will be deter-
mined by experiences of Ole first two y,iars.
Considering a constant enrollment of 27,00 pupils
in grades 7-12, there wpuld be 1350 pupils in
grades 7, 9, and 11. Thus, having between 240 and
500 pupils participating'in Development Plans
represents about 22% of the enrollees.

The parents of selected pupils, as well as the
pupilS themselves; will be given the opportunity
to decide whether or not to pariicipate in Develop-
ment Plans., Those who decioe in the negative will
be replaced by additional students randomly selected.
A procedure will be designed to inform parents and
pupils of the Development Plan and to obtain their
approvil for iprticipation.

Participating counselors and faculty members, as
part of the inservice programs, will receive train-
ing in how to work with ,Nupils and parents in
completing, reviewing, and updating Develooment
Plans.

procedure will be established to identify potential
drop-outs, to dtvelop learning activities and to
provide the potential drop-outs with job entry level
skills.

A procedure will be established to ascertain the
career status of pupils who have left the school
system. 4.

I.G A set of procedures will be established to replicate
Student Development Plans in the second school site.

IJH A procedure will be established to record the tech-
niques used by pupils, professional staff, and
parents so thatoother school district personnel ,can
repicate the processes of the Student Development
Plan.

,1
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G 0 A L II.

Objectives

11.2

11.3

11.4

***********************************4
* TO COORDINATE THE COMPONENTS OF *
* EXISTING COURSE OFFERINGS WITH *.
* THOSE OF CAREER EDUCATION *.********************************* *

During the 1975-1976 School Year,

All participating professional staff members-will
develop an understanding of Career Education con-
cepts, the 15 Career Education Clusters, and the-
5 specified clusters through in-service training
programs.

All participating processional staff Membes will ,

examine their course offering"S and relate existing
curriculum materials and ativities to ( .er
Education concepts.

All participating professional staff-members will
select methods, materials, and skill tasks and
relate them to career clusters.

All participating profes-sIuna s affmembers will
develop and use learning activities and learning
packets at least once during-the' school,year. A
learning.activity is to.be exploratory in-nature
and involve all pupils in the section. A learning
packet Is intended to be used by intersted pupils
following an activity as supplementary material.'

Suggestea Procedures to Accompany GOAL II.

II .A Through previously conducted infármational meetings
among teachers and counselors, it was ascertained
that sixty-five members of the professional staff
will participate in the project during its fixst
year Cf operation. ,Of that number, 10 Will be
counselors; 25 will-be teachars frdm the 'vocation-
al center (including teachers from programs of
special education); and 30 teachers will be from
the curriculum areas of the creative artS, English,
mathematics, science, forei_gn languages, and social
studies. The 65 educators represent one-third of
the total staff in grades 7-12.

16



II .B

II .0

II .D

II .F

A representative commi ttee of professional staff
members will meet with the project staff to plan
the August, 1975, training session. This will
be a two-week program with emphasis upon care-er
aliareness, exploration, preparation and.place-
ment; Student Developmefit Plans; understanding
the 15 career,clusters; reviewing curriculum for
Career Education links; preparing academic links
of articulation; and developing activities to be
used with the five silected clusters.

The project staff will gather curriculum materials
wfilch relate to the five selected career clusters
and organize them so that they are readily avail-
able for use by the sixty-five educators. The'
materials, with others developed locall, will be
used so that pupils may acquire occupational
preparation skills in one.of the five sele,cted
career clusters..

.

k
The project and professional staffs will develop
lists of field'experiences consistent with Student
Development Plans. These will be used to brilsaden
opportunities for participating pupils.

The project 'and professional staffs well meet
together four times during the school year. Th-e-

purpoS.e of these sessions will be to reinforce
activities through continued-development of s-kills
and expertise.

The procedures mentioned for Goal II wifl be
repeated for professional staff members who are
new to the project during the second and third
years of the .project as well.as for educators from
the second school unit.

The project st f will provide advanced in-service
training prog ams for professional staff members .

remaining with the Projegt for years two and three..

.17
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**********_************************-*
! - * *

G a-A L III. . * TO PROVIDE FOR THE ARTICULATION ** *
* OF CAREER EDUCATION COMPONENTS*
* OBETWEEN AND AMNG THE USERS AND* *

- * PROVIDERS ** , ************************************ 1

Objectives
, During the 1975-1976 School Year,

.
Each.of,the State's Exemplary Career EducetiOn
programs will be analyzed.to identify pre,Jara-

,tion, awareness and explorationactivit,ies.
Where they exist, links.will be developed so
that materials and processes may b-e shared.

0

Each of the public high schools which send puriils
to the area vocational center on a shared-tJme
basis will be informed about the SPACC project abd
asked to develop parallerprograms for their part-,
icipating pupils.

III-3 Each of the six orivate secondary schools in the
Burlington area *ill be inVitgd. to attend explan-
atory meetings for the purobse ot establishing
cooperative linkage.SA3etween those schOols and
the project. .

111.4 A Unk be es,tablished with the 17 collegiate
institptions offering programs in teavher'educa-
tion to help them meet the requiremeot, to become
effective 1 July 75, that each graduate shall have

,----4:44petencies in"C,reer Education.

No informational system will be programmed to con-
tain data obtained from pupil development plans 1

andeducational materials useful for teachers,
about the 15 career clusters.

Suggested 'cooedures to Accompany GOAL III.

III.A The State Career Education Consultjts will
establish and facilitate appropriate link s and
interrelationships with the State's-Exemplary
,Career Education Programs. Where commonalities
exist in the areas of awareness, ekploration, 'and
preparation', links will be developed with the pro-
ject staff so that materials and processes may be
shared.

18



111.8 The proj t staff will conduct meetin3s and
appropriate follow-pp a tifvitiesAith representa-
tives of the Wino and private sdhools for the_
purpose of sharing with hem'information, mater-

.

ialt, and skills. Techn cal assistance will be
.

offered on a needs batls
-

III.0 The State Career Education Coosurtants will be
the prime contact 'th collegiate institution
offering programs ir teacher educatiop to assisi.
them in'meeting Catier Education requirements and
to coordinate activities with the University of
Vermont's "Humanities" project.

III:D. The p;oject staff working with additional person-
_nel supplied by the School System will develop and
implement the :nformationdl system.

III.E The project staff in cooperation with the third
party evaluator will develop the instruments to
determine whether or not 100% of the pupils are
engaged in learning activities cansistent with
their Development Plans and 100% of the partici-
pating professional staff members are offc3ring
programs which provide pupils-with occupationalr
educational, and informational understandings.

The project staff will develop a process.to
facilitate the smooth transition of partjcipating
pupils from school to either the world Of work
or into post-secondary education programs. This
transition will be consistent with the students'
Career Development plans in at least 75% cases.
It is not eealistic to anticiPate 100% consistency
due to the vagaries of the job market, changes in
human being, fluctuating costs of educatiori,
and personal circumstances.

1 9
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co A L iv ;

Objectives
During the1975-1976 School Year,

IV.I. , Superintende ts whose district contains an area
vocational center will be invited to visit the
SPACC project for the pufpose of familiarizing
themselves with its purpcses and activities.
Interested superintendents will then be el-1.9-tbreV\.,
to submit Letters of Intent to participate 'in
the second and third years-of the project.

************************************
* .

: TO IDENTIFY FOR REPLICATIONvALL
* VALIDATED ASPECTS OF THE PROJECT *
**********************-**.************

Suggested Procedures to AccompaA ny GOAL IV.

IV .A

IV .B

Iv .c

IV .0

to

-The -project staff in cooperation with the State
Careef Education Consultants will conduct work
sess'IonS for Department pe'rsonnel lor.the purpose
of.familiatizing them with the 'validated aspects
of the project so they may assist with the 'dis-
semi_nation of information..

The project .taff in coopeation with the third
party evaluator will design the instruments to
.be used in validating tile documents, procedures,
processesr and curriculum materials as used_in
the 13,riuject.

).

-The project staff in cooperation With the State
Career Education Consultants will or_anize the
procedur. leading to lnd including the selection
of the second project site.

11, The project staff, based upon'experiences gleaned
from the SPACC project, will conduct procedures
as &uggested for.the first three goals for the
-second site, The purpose Cf this effort is tc
replicate, with by without modifications, the
.SPACC goals and objectives 'at a second site. If
this can be attained, then it is'assumed that a
transferrable model .has, been dpveloped.'

2 0



CHARACTERfSTICS OF Tlk BURLINGTON SCH001 DISTRICT

Burlington, the largest,city in the state, is located
in north western Vermont oraa'ke Champlain. It has a
population of some 40,000 persons. The community contains,

4 many nati alitacs, the greater number, other than Engli6h,
being of rench descent. :Less than one percent of the
population is classified ag non-white. Neighborhoods are -
giouped by income with low income areas up-graded by urban
renewal programs. Followtng a growth +during the previous
decade, the population has become stabilized.

Predo inant influences upon the city are the location
'of fiv.e jor colleges,.an I.B.M. plarkt, a Medical Center,
and a riety of businesseillpd indusfries. Economically,
th cumulative effect is inneficial as many jobs ate
provided een-though the college properties do not contri-
bute to the tax.baf.5e which the school system needs'for
support of public AdiTication.

There are ten elementary schools enrolling 3,557
pupils im grades kindergarter through si. Two junior high
schools enroll 1,15'2 pupils in;rades seven through nine.
The senior high school enrolls 1,3,75 pupils in grades ten'
through twelve. This.gracking pattern prLvides for neighbor-

, Wood,schoolssat the elementary level and unificistion of
programs, services, and facilities at the secondary level.

At Ahe high school, students m4 select courses from
a corriculum of college preparatory, business education, and
vocational subjects. Based upOn data obtained from the
1973-74 ,school year the following facts are presented: ir

1. At the senior high school, an assessnent of student feel=
ings indicates that 55% feel "good" about school; 32%
feed.school is "OK"; and 14% feel school is ."bad".

-

2. At the junior hig-leschools, there were six drop-ou.ts.
4110.

3: At.the.senior high school, there were 9,2 drop-outs whiCh
I's 5.5% of that po-pulation, This is sligh,tly higher than
the state average of 4.5%.

4. At ttle senior high school, there are 99 professional
staff members for 4 16 to 1 teacher-pupil ratio. Per

-- pupil operating coits are $1,170.
V

5. At the junior high schools, there are 86 professional
staff members for a 17 to 1 teacher-pupil ratio. Per
pupil operating cost's are also $1,170.

21



6. At both the junior and senior high schoo.ls', there are
ten full time guidance counselors plus a director who
provides a wide range of pupil personnel services.

7 At the senior high schocl, 36% of the graduates enroll
in twb and four yeas degree granting colleges, and
universities as well as.schools of nursing, cosmetology,
and other progrSms. It is inteltesting to note that
during'the past five yearS there has been an overall
decrease in-the number of gra5ivates pursing formal
education beyond high. school' However, most of the
decrease has occurred ip applications to four year
collegiate institutions:

t-

8 At the secondary school grade levels,Atere are 581
additional students attending area plate schools.

9. At the senior high school, there are enrolAd 128
"shared-time" pupils who attend the area Vocational
center.

The district actively partiCipates in a varie6, of
- federally and state funded programs. They include:

1. . Elementary-Secondary CAucation Act-Title I (Partg
A.B.C.) for Disadvantaged Youth, Title II for Library
and Media Materials,. and Title III fo? Innovation.

2. PL 89-313 for Special Education.

3. National Defense Education Act for Equipment.

4. 'Neighborhood Youth Corps.

5. Adult Basic Education.

6. Career Education.

7. ERIC Information SysteM as a site center.

8. Alcohol and Drug Education.

7 9. School Feeding Programs.

A purpose of including the,afore mentioned information /

is to reinforce boOl the need for this project and the
capability of the school district to successfully implement
the key components of guidance servibes, career clusters,
and articulation.

2 2
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.STUOENT PLANS
.0

From July 1975 to June 1976 Student Plans developed
, from an idea outlined in the original SPACC Proposal to a
Career Planning Program for students grades 7 - 12. During
July 1975 the Career Developer began meeting with members
of the Vermont State Department of Education and ti '

Burlington School District who had contributed their ideas
td the concept of Student Plans. The results of these
mcetings provided the guidelines for the SPACC Student
Development Plans.

In September 1975 a Student Plan Task Force, advisory
to the SPACC Project, was established to help develop and
implement St lans for a target group of studenps in
the Burli on Scho District. The Task Force was composed
of teachers, students., counselors and a member of the com-
munity. The Task Force helped to decide the Tole of students,
teachers, coqnselors and parents in the Student Plan process.
They reviewed and gave -final suggestion on: The Career Plan-
ning Sheet,Career Folder, Teacher/Counselor Log, schedule
for completion of Student Plans in ytilar one, letters to-
parents of the sample population, selection of the sample
population, activities to use with students in the Student
lan proc'ess and cr'iteria for identification of potential

thopouts. ' The Task Force met once or twice a month, in the'
evenings, from September to January 1976.

In November and December of 1975 300 students, '00
each from jrades 7, 9 and 11 were randomly selected Lo
participaLe in the Student Plans program.' Most of the 12
counselors and teachers wilo volunteered to work with the 4
sample population had been attending the SPACC Career Educa-
tion Workshops since August 1975. They had been trained iR
developing activities in each of. the components of the SPACC
Career Education Model. A series of "team meetings" were-
held at'eachilof the.three schopls participating in the pro-
gram once the program was started in-February.

In February 1976 the 300 tudents in t,he sample
population began the Student Plans prOgram under the direc-
tions of one of their classroom teacherS. Between FebTuary
and June tte 7th grade s covered the.first four components
of the Career Education odel: SELF AWARENESS'; VALUES
CLARIFICATION, DECISION AKING AND CAREER AWARENESS'. The
9th graders also covered_ AREER EXPLORATION and the 1./th
graders also covered CAREEJR EXPLORATION and PREPARATION-AND
PLACEMENT. Each student n the sample population had 4
Career Folder whiLn was kept in the, classroom. When ttie
student completed an activity in one of the components of
the.model the aCtivity was recorded on.the Career Planning.
Sheet. Each teacher-and counselor wortCing with the sample
population had a bl'ue noteboolc,in.which they kept a log,of-
the activities they used-with the Students..

/1

*
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In June, July. and August 1976 the Career Developer
previewed the work completed by the counslors, teaChers
and students in 'the sample populaeion. The folders and
Career Planning She t e reviewed and a handbook was
developed for the second y ar. Ln 1975-1976 Student Plans
were more of a PROCESS, of developing, planning, testing
and re-testing. In the, ummer Of 1976 We reviewed the
PROCESS and decided which parts of the PROCESS we wanted
to include in the Student Plan program for 1976-1977.

2 4



CAREER CLUSTERS AND CURRICULUq

Last summer, 1975, We had a proposal wilth a list, \
of objectives. ThisJ-summer, 1976, we have met-,most of
those objectives and gone beyond Ihem in many'Significant
ways. ,f

Working with the professional staff-we have develop d
a career development model with six components.' Each
component has' been broken down_into sepcific objectives b
grade level. By September of this .year the professional
staff will not only have gained an understganding of the'
objectives, they will have developed activities for each
of the objectives they will implement in their work.

We have developed a traininv program complete,with
handbooks. The teachers have experimented with the dif-
ferent activities and have decided shat is usable. 'v-

1

Teachers are doing more ,career development activities
in their classes )Vian ever before. The Workshops have
excited,them about the idea. We have come to their classes
tp demonstrate how it,can be done; and teachers have with
our encouragement striven to widen the boundaries of their
,classes to include more information about the world of wark.

We have developed a resource center for the profession-
al staff. Throughout the year they have made extensive u,e
of it. Many-teachers have brought their students so that they
could use the many different materials about careers.

. The professional statf,is gaining more and more of an
understanding of the clusters. Material that have been
created by other project have been distributed,to them.
Teacher* have planned and used specific actiwities for the
various nIN:Aers.

_We hd _stablished a linkage v4ith the vocational center.
We have taker, the project to them, an.ci we have in turn asked
.them to share their expertise with other members of the
projecIP. We have helped them'with curricOlum'development,
apd"we have asked.theWto help teachers in other disciplines
.develop career related activities. The Co-op Coordinators-,
have agreed to assist in setting up and coor,dinating shad-
owing e,xperiences for the high school students.

We have begun to form Career Education Teams at each of
the schools. These teams-will act as .coordinators, of the

.CaTeer Education activities in each of the schools.

1
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l'ehe community is playing an increasingly important rolc
in the pro.ject. We have hdd speakers in to, talk to tr.achers
and tudents about their jobs. We have set up shadcwino
experiences for teachers and students. We have maintained)
cohtdctie.with the Department of Employment Security , the
gliamberof Commerce, and other commuhity agencies. We hope

involve,Rar-ents more in the project,this coming year.

Finally, we are developing a handbook of the entr\
lever jobs in the Burlington area. The handbook will b,
an invaluable tool for curriculum development, setting up

' shadowing experiences, and.finding jobs for students.

2 6
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Results And Accomplishments,

After only one tull'year of operation we feel our
successess have been substantial considering that activity
In Career Education on a secondary level had been minimal
in the past. We feel strongly that we were successful in
the following four areas.

1. Inservice Workshop Program -

As stated earlier this has been one of the mott
successful aspects of the proje-ct. The appendix
contains a schedule of the sess_ons as well'as
programs for individual workshops.

2. Development of a Guidance Model (Student Plans) -

We feel we have a career development model which
we call Student Plans ..and which will be imple-
mented during the second and third years of the
project. A handbook on How.To Do It is available.

3. Curriculum Developme'nt -

Project staff with the help of teachers in the
district have developed curriculum and classroom
actiyities.for'the six Career Education concepts
that 'the project is dealing with. This Handbook
of Strategies is available separately.

4 Establishing a Resource Center -

The projct.has purch*ased a wide variety of
instructional materials for use in the classroom.
These materials give the teachers the 5upport they
need in infusing the concepts of Career Education
into their curriculum.

2 7



EVALUATION
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Evaluation Report

Submitted By.

Dr, Herbert

Director of Research And Development

Vermont State Dept. of Education
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STUDENT PLANS AND C.AREER CLUSTERS

YEAR 0NE
"

Things that worked:

1. Using task forceb to dotailed planning.

2. Participating in regional and national conferences.
4

3. Developing some products - e.g. curriculum materials.

4. Havini open communications with the Third-Party Evaluator.

5. Planning and implementing workshops around a model (Student

Planning Process).

6. 'Participating in evaluation teams of other projects.

, 7. Establishing an extensive resource center for immediate

response to teacher needs.

8. Using a "trickle up" approaciyather than a mandate to

implement the project.

4. Evaluaeing resdurce"materials.through teacher use.

10. Planning activities in-depth and proceeding cautiously.

11. Using workshops as a means to implement career education.

12. Working in smaller groups to implement the iptblect rather than

the entire system the first year,i

13. Working with the University of Vermont.

31



STUDENT PLANS AND CAREER CLUSTERS

,YEAR ONE

Things that Could have workeZbetter:

1. Involving community members in project awareness.

2. Providing a greater incentive for a second site to become involved.

3. Assisting teachers'to spread the "Good Word".

4. Providing a more concre,te student planning process for senior'high.

-cA

students.

5. Raising the awareness level of vocational personnel abourthe SPACC

project.

6: Invqlving greater nuMbers of senior high personnel.
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CAREER .EDUCATION PERCEPTIONS'
OF TEACHERS

In May 1975, the instkument, "Perceptions of Career Education",

was administered to all of the Burlington Secondary School teachers..

The results were reported in the semi-annual evaluation. In May 1976,

the instrument was administered to those tedchers,who have participated

in the project during the first-year.

The results of the pre an4,t Perceptions of Career Education

are reported in Table I.
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TABLE I

TEACHER PERCEPTtONS OF CAREER EDUCATION

Desirable

Yes No Dk

.v

Exists Discrepency

Yes

Yes No Dk 1976 1975

N226

Percent Change

- 1976

The school's goal should \

compass.career education

Such segments of the coi.unity as

business, induitry and other

employers should influence the

'school's curriculum

The.school should arrange for on-

the-job work experience which is

not supervised by school staff

4. The school should artange for on-

the job work experience (for

students generally) to be super-

vised by school staff cooperating

with employees

The school's curriculum should

contain elements designed to

orient or,acquaint all students

with career opportunitiei aftd

job characteristics

6. 'The sChool's curriculum should be

designed to meet the needs of all

3 3

A

students,.those who will attain a

baccalaureate degree and those

who will not

88

58

88

88

88

0

4

23

0

.12

27

19

8

12

12

54

42

191

46

54'

58

12

.27

27

12

23

15

27

23

54.

42

23

4.
27

34

27

39

42

34

30.

63

33

25

36

72

38

+29Z

+6%

+14% ,k

+6%

08%
.

+8%



'he school should teach all

tudents how to work (such.as

low to apply for a job, how to

fess, punctuality, responsi-

ility, and good work habits ,

enerally)

he school should assume responsi

ility to assist all typeg of

tudents who leave the school

via graduation,or dropout) in

ecoming located in an appro-

riate learning and/or working

nvironment

he school's curriculum should

quip studenteto cope with the

ossible eventual necessity to

hange from one occupation to

nother

areer education.should be

rovided at.the following levels

a the Schodl District:

A. Grades K - 5 .

B. Grades 6-7-8

C. Grades 9-10-11-12

le school should be primarily

)ncerned with priparing student,

) attend a.four-year college

id acquire a baccalaureate

!gree.

Desirable

Yes No Dk

Lnuuar 4. WW1AAD

Exists

Yes No Ok

Discrepency

Yes

1976 1975

Percent Change

1975 - 1976

85 4 11

,

27 31 42 58 63 +5%

46 15 39 23 23 54 23 44 +21%

1

. ,

81 0 19 12 46 42 69 76

,

58 8 34 19, 15 65 39 0 54 il +15%
4 19 38 8 54 39 76 +37%j7

5 0 15 50 8 42 35 61 +26%

,

81 15 8 65 27 . +4% ,



areer education should be

ffered during the summer months

D as to make greater use of

chool facilitles

areer education should be such

to have public appeal and an

=active image

le school(s) qhould maintain

mne records on the placement apd

rogress of students (in colleg

ad in employment to facilitate

raluation of career education

ihe school(s)

areer education should by system

tically articulated among the

Irious.grade levels

le school should have a re-

listic picture of job oppor-

inities and consider this in

ttermining cutticular off-

!ings

:hool staff at .the various

:ade levels should communicate

id be fully aware of.curricula

-2). and ptherwise cooperate

1 the effective articulation,

! career education courses
..

Desirabl,e

TABLE I 'CONT.

Dk

Exists

N7c)

Discrepency '?ercent Change
Yes

cic

31 27 42 8 42 50 23 35 +12%

77 4 19 42 8 50 35 53 +18%

.

73 4 23 27 12 t . 46 62 +16%

85 0 15 12 15 73 il3 . .79 +6%

86 4 10 31 27 42 55

r

66. +11%
.

4

1

69 4 27 8 35 57 -61

.

66
e.

'-.5% .



Advisory.committees should be ,

regarded as essential part of

the school communication system..

There should be a set of opera-

ting policies for advisory

committees which is well-known

and avaiiable to all concerned...

The career education curriculum

'should be based upon current

tasks.or job analyses

Regularly certified staff should

be ,supplenented in the classroom

by/persons currently tecognized

and employed as experts in

various career fields

A 'wide variety of community re-

(-sources should be utilized for

career education

Career education staff in the

school should be qualified-to

perform in their field or

specialization in industry

Career education teachers should

periodically work in industry to

update their skill & knowledge..

TABLE I CONT.

Desirable Exists

Yes No Dk Yes No

Discrepency

Yes
Percent Change

0a ..

65 4 31 12 15 73 53 27 -26%

58 8 34 8 15 77 50 .68 +18%

46 12 42 ,12 8 8.0 34 49 .+15%

69 12 19 31 15 54 38 68 +30%

92 0 8 46 15 3',,' 46. 69 +23%
0.

.

38 50 12 12 76 26 33 . +7%

J

27 5,P 27 69 23 29 +6%

4 .
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25. Ufmentary grade level career

education should be of an orient-

ation nature rather than training

to develop skillS for employ-

ability

26. Exploraiory activities it career

education (p=h as visits and

experiences in business and

industrial establishments)

should occur at the following

levelt:,

A. G;ades K-5

B. Grades 6-7-8

C. Grades 9-10-11-12

27. The school curriculum should be

designed to develop some degree

of employ-ability at the followl

levels: (Check all which apply)

A. Grades K7-5

B. Grades 6-7-8

.C. Grades 9-10-11-12...

1

28. Career education' aspects of !lie

AChool curriculum should deal

with the professions (such as

42
engineering medicine, law, etc.

as well as business & industry..

TABLE I CONT.

Desirable Exists

Yes No Dk Yes

Discrepency

Yes

Percet: C'nange

. 1:..... .../ 0,Y

d

1

,

77 8 15 31 4 65 46 50 +4%

,

,
.

,

54 12 34 27 12 61 27 39 +12%

3 0 '27 31 8 61, 42 62 +20%

)88 0 12 , 50 4 46 18 47 +9%

i

4 38 58 4 27 69 0 5 +5%

,

, 31 19 50 4 23 73 27 20 -7%

, 38 0 27 42 0 58 31 30 -1%
1

4

)

'535 0 15 50 0 35 63 4,28% %

,



Counseling and guidance services

should provide assistance

which enable students to plan

realistic careers 81 0 19. 35

Desirable

TABLE I CONT.

Exists

Yes No Dk Yes

Discrepency

Yes

1976 1975 107

,Percent Change

4

Rpsitive change

negative change

61 54 +8%

45
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Forty percent (it0%) of the teacher needs reported from the pre-

test (Semi-Annual Evaluation Report December-1975) have been eliminated..

The following listing are those needs that conrinue. A need is identified'

when 50 percent or more difference exists between what teachers' think

_should exist and what the perceive actually exists.

TABLE II

COMPARISON OF TEACHER NEEDS WITH PRETEST

NEEDS WENTIFIED FROM
POST-TEST

PERCENT OF DIFFERrNCE PERCENT DIFFERENCE IS NEED
BETWEEN WHAT SHOULD COMPARED TO ONE BEING.
EXISTS & MHAT-DOES YEAR AGO REDUCED
EX STS

1. The school should
teacn all students
how to woflk such as
how tO apply_for a
lob, how to dress,
punctuality, rer.

( sponsibility, and
good work habits. '

58%

2. The schools' curric-
ulum ahould equip
-students to cope'
with the possible
eventual necessity
eo change from one'
occupation to
another.

3. Career Education
should be system--
atically art-
iculated among
various grade
levels.

69%

63%

.76%

.73% 79%

4 6

YES

4

YES

DOUBTFU



TABLE II (CONTINUED)

NEEDS IDENTIFIED FROM PERCENT OF DIFFERENCE pERCENT'DIFFERENCE IS NEED
BETWEEN WHAT SHOULD COMPARED TO ONE BEING

EXISTS & WHAT DOES YEAR AGO REDUCED
EXISTS

- POST-TEST

4. The school should
have a realistic,
Picture of job
opportunities and
consider this in
determining turr-
icular offerings.

5. School staff at the
various grade levels
.should communicate
and be fully aware
of curricula (1(712)
and otherwiseco-
operate in' the eff-
ective articulation
of career educatior
related courses.'

6. Advisory committees
should be regarded
as an essential
part of the school
communication
system,

7. There,should be a
set of operisting
policies in
advisory committees
which is well
known and available
to all concerned.

55%

61%

53%

50%

66%

66%

27%

60%

J YES

DQ12BT,FUL

NO

YES
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Teachers in the project (30-35) also indicated the extent that they

knew about the project and U.S.O.E.-Career Clusters. A reduction of.2%

of those teachers who knew nothing about clusters occured from the be-

ginning of the project to the end of year one. Those U.S.O.E. clusters

that were known the least about ate recorded in the last column on the

following table, titled "Rank order of Clusters knowledge needs"

4 8



TABLE.III

TEACHER PERCEPTIONS OF CAREER CLUSTERS

tusrEK AR 6

'ROM POST-TEST

1975

RESULTS

1976

?rSUT A.........,

isANK ORDER OF CL:

KNWLEDCE Nr-----'

YES NO DON'T KNOW YES NO DON-I KNOW

12 7 ..%

. .

onstruction 39 28 33 46 23 3! 2

abor Relations 21 46 33 12 57 3:

anufacturing 39 28 33 50 19 31 5

apital Investment 9 58 33 8 61 31

:onomics 18 49' 33 15 54 31

ransportaticin

gr. Business -

atural Resources

41

47

26

20

33

,

.33

58

62

11

7

31

31

11

9

&rine Science 27 40 33 35 34 31 - 3

asearch 17 50 33 8 61 31

avironment

isiness & Office

25

44

42

23

33

33

35 ,

58

34

11

31

31

4

8
ivertising

irketing.and Distribu-

16 51 33 8 61 31

Lon 42 25 33 54 15 31 6

ymmunications Media 45 22 33 58 11 31 7

)spitality & Recreation 24 43 33 58 11 31 12

knagement ' 21 46
\

33 12 57 31

irth Science 4 63 33 8 61 31

!rsonal Service

iblic Services
37

38

30

29

33

33

50

46

19

23

31
,

31

7

3
!alth 41 26 33 46. 23 31 ' 1

iblic Education 26 41 33 12 57 31

)nsumer & Homemaking 38 29 33 54 15 31 10
Lne Arts & Humanities 27 40 33 58 11 31 12

.

. .
.

: CLUSTERS
lk

'ITERS EMPHASIZED IN
.

1 OF THE SPACC

ECT.
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rable IV is a profile of those teachers actively partJ,:pating in

the project. It ii significant that the teachers axe expexienced, come

from a variety of disciplines and think they know more than a simple

average about career educatii.

It is also significant at they-along with other school personnel

that the Third-Party Evaluatio interviewed had strong feelings about

getting more teachers involved; establishing more vocational involvement,
b

and receive stronger encouragement from the administration to become in-

volved with this career Ed Project.

There were additional suggestions from the teachers for completing

next steps in SPACC. It is suggested that all these suggested next steps-

be included in the second yeak of the,project.

.41{
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TABL'E IV

PROFILE OF l'ARTICIPANTS

1. Schools

1 Burlington-Area Vocational - Technical Center
10 Lyman C. Hunt Junior High School
Il Burlington High School
3 Edmonds Junior High School

2. Subject Areas

1 Career Development Coordinator 1 Guidance
1 Library 1 Reading, Writing

,2 English 3 Science
2 Business 2' Biology
2 Industrial Arts-Electricity 1 Remedial & Alternative Sec. Ed.
1 Foreign Language 1 History
1 French 1 Social Studies

Spanish 1 Language Arts 1
.1

V.

3. Years of Teaching Experience

Combined total years
Average experience
Range

- 321 years
- 13.96 years
- Low 6 - High 38

4. Years-of completed training

60% - 4 years
40% - Graduate Degrees"

5. Career Education Knowledge

1 3 4 5

Arggested Next Step In SPACC:
Get moreinvoived .

%

Voc. Ed. world-ofrwoik programs useful to classroom teachers.
Setting up more conciete experience for kids in arid out of school
Get 44.41together from-ditferent schools, different grades
)% ganiSakion'of general ctreer education programs
MA 5ke field trips easier. Administrators should encourage field crips

1

5
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Suggested Next Step In SPACC Cont.:
More in-depth concentration - Time devoted to personnel efforts and
growth.
Organizationand Planning.
Preparation of materials.
Working-and sharing with others at same level.
Exploring activities in Career Education of the nature'planned in
the past..

Job explanation was a high interest area.
What are schools doing with the information provided by SPACC so far?
What are schools doing to place students in jobs after graduation?

Experiences from other teachers relating to Career Education information
provided by the SPACC project.

Encourage career related experiences.in community related to English-
Art, History, Political Science at high school level. ASPIRE can
help with this.

Sharing of activities that have been successfully used by participants in
he SPACC Project.

More working together to develop interrelated activities between subject
areas.

)Determine the relationship between CarenEducation and basic competencies.

Continue the collection and.preparation of cla4 activities for the various
aspects of Career Education - especialrithose used successfully by teachers
in our schoolf.district. °

Continue to increase their library oflres urce material.

More intensive work in.each SPACC objective. We have had at least one meetin
on each objective. We would like to be able to chooie one objective and spea
several meetings on it.

Some time to get a handle on what I need and-want to do relevant to classroom
use of Career Education information and material.

Parent participation in some.aspect of program. Parents woula-like to know
.)--

more about what is going oft in the schools'.

Continue preparation
classroom.

teachers to inoVate Career Education projects in the

More classroom projects operating in various schools.

Next year develop a Career Guidance plan.for the Burlington District, with
specific objectives for guidance, and subject matter areas.

5 3
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Eight teachers (Biology, World History, Civics, Mathematics, Science,

DistributiVe Education, English, and Foreign Langnage) wrote objectives,

activities for students to complete the objectives and occupational clusters

of the objectives.

An analysis of 19 Career Education objectives indicated the following

levels of learning as defined Dy Benjamin B. Bloom in the 7Taxonomv of

Educational Objectives; Handbook I Cognitive Domain".

TABLE V

ANALYSIS'OF COGNITIVE OBJECTIVES

COGNITIVE
END OF 1st. YEAR,

BEFORE PROJECT JUNE, 1976

Knawledge
Comprehension
Application
Synthesis
Evaluation

-TOTAL 0

12

2

3

2

19

There were no objectives written in the Affective Domain as defined in
Handbook II Taxonomy of Educational Ob ectives Affective Domaine written
y David R. Krathwol.

5 I



The student planning process continued to be developed during the

first year. Since the areas reported are baseline data, there will be

a longitudinal report in years 2 & 3.

The responses were made from a random selection of 7th. grade students

who participated in the first year of the project.

It is interesting to note, -however, that students in grade 7 were the

most concerned about personal traits (humor, kindness, consideration), and

v,alued happiness as a first choice.

Seventhrgrade students indicated that most of their decisions related

to schOlol.

5 5



TABLE VI
STUDENT PLANS - GRADE 7

"THREE THINGS I LIKE ABOUT MYSELF"

CHOICE
3

RESPONSE CHOICE CHOICE
2

Height 1 2 3

Overall physical appearance 1 3 2

Hair 4 2 0
Eyes 0 0
Teeth 0 2 0
Strength 1 1 1

Clothes 0 1 '2

Shoes , 0 0 .

Ears (Pierced) 1 0 0
Sports 11 ; 6
All around talents 12 8 4

Relationship to friends
and others 4 7 11
Personal traits (sense
of humor, kindness,
considerateness, etc.).. 20 19 13
Ability to play a
musical instrument 3 3 2

Religious background 0 1 0
No response to question

10

-

TABLE VII
STUDENT PLANS - GRADE 7

"THREE IMPORTANT VALUES"

CHOICE
2

CHOICE
3

RESPONSE CHOICE
1

Happiness 12 7 2

Family 9 7 6

Money 8 6 9

Friends 3 7 4

School 3 0 7

Love 2 1 ' 4

Freedom 2 1 4

Pets 2 2 2

Honesty 2 1 0

Life 2 0 2

Health 0 10 3

Job 1 0 1

Insurance 1 3 0

Others (Food, Loyalty,Kindness,
ClothesiTime,People,Boys,Girls)
No Response.:..11

11 13 10

5 6
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TABLE VIII
STUDENT PLANS - GRADE 7

-"THREE IMPORTANT DECISIONS:

RESPONSE CHOICE CHOICE CHOICE
1- 2 3

School 23 24 20
Personal.Grooming 4 7 4-jFamily 9 8

.

4
Personality traits 6 1 9
Personal habits and activities 10 7 6-



Table IX reports year one base information. The resurts were for

the most part positive.

Seventy-three percent of the 7h. grade students could correctly

identify all parts of the student planning process. Seventy-five per-

cent the sttidents thought that the student development plan was helpful.

The resons provided by students to incacate the helpfulness of the plan

were consistent with the purpose and interest of including a student planning

process in this project.

Sixteen percent (12 students) had negative feelings about the planning

process. These feelings need to be carefully considered in meeting individual

student planning needs.
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TABLE IX

"STUDENT DEVELOPMENT PLAN SURVEY - GRADE 7"

OUESTION,1: IDENTIFY FOUR.PARTS OF-A STUDENTLAN

All correct
49,

One error
10

-3Two errbrs.s
5

Three errors
1

Four errors
0

Not completed
2

QUESTION 2: DO YOU 'THINK THE "STUDENT DEVELOPMENT PLAN" IS HELPFUL?

,Yes
52

)No
.... 12

Don't know
1

,No response
2

Respondfng "yea and ne
2

QUESTION 3: WHY DO YOL. THINKIHE STUDENT PLAN IS OR IS NOT HELPFUL?
alarm RESPONSE1

You learn to make up your own mind 12
Helps in some ways

1
Prepares you for life

6
Learn about work

7
Learn about yourself

12
Helps d lot

2
We learn from it

2
It was fun

Learn about otherc
2

You neVer have time to, think about
this anywhere else

1

,ra9A1141Laga1 AP.

I didn't learn 1.10,th:trig
5

Helps some but not me
2

Doesn't-help in some wys
Waste of tiw,,

1

I can.pick wiAt I want to.do by myself
1

I don't believe it helped anybody.too much
No response

19'



Table X reflects pre and post survey results for grades 9 & 11

1
combined. There was a reduction in the number who could identify a1l

4,

parts of the student planning process and an equal number of students

indicating the usefulness of student plans from the pre and post survey.

Post test results indicated an 88% positive response to the student

plan.

f3 0



TABLE X.

STUDE EVELOPMENT PLAN SURVEY-
GRADE 9 1& 11 PRE & POST TEST RESULTS

/

QUESTION

IDENTIFY SIX PARTS
-OF A.STUDENT PLAN

IMEMMIr

All correct
One error
Two errors
Three errors
Four-errors
Five errors'
Six errors
Not complet.=.d

DO YOU THINK THE
STUDENT PLAN IS
HELPFUL?

Yes
No-

I don't know
Yes and No
No responée

,
PRE-TEST POST-TEST
NO. PERCENT NO. PERCENT

21
35
12
18
3
0
1

0

69
4

17

23
39
14
20
3

1

-

77
4

19

WHY? 00 YOU THINK THE
STUDENT PLAN IS HELPFUL?

Excellent guest speakers
Gives a good look at your
future in the world of
work
Exposed me to things I
never knew about
Know yourseltbetter
Know the world of work
better
Make my own decisions
Everybody seemed to .

like it

Hasn't told me much
Helps soMe but not
me
I don't know what
it is trying to
teach us
Other fields of learning
are more important

POSITIVE RE ONSES
1

11

1

19

12
6

1

NEGATIVE RESPONSES
4

1

1

7 10
36 54
13 20
8 12
0 0
0 0
0 0
3 4

51 77
9 13

2
1 -2
4 6
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Table XI reflectd that positive value development occurred in 35%

of the work values identified by grade 9 students. Thirty-five percent

\negatil.re work value development occurred. These negative work values

were less severe than the positive work values. Thirty percent of the
tio

students indicated equal work value significance in the pre and post

tests.

-

Er2



WORK VALUES

TABLE XI

PRE AND POSI WORK VALUES - GRADE 9

?RE-TEST

NO. PERCENT

POST-TEST

NO. PERCENT

PEONT OF WOK

VA1JE JRANE

lhort Work Week

'Be Famous

Be Your Own Boss

Be Rich

Have To Take A Lot Of Risk

Your Job Will Last .

Work With Other People

Same Dutps Everyday

Peel You'llelped Other

0

4

4

4

1

0%

7%

7%

8%

2%

3%

7%

2/

1,

2

4

5

1

5

4

1

2%

3%

P7% .

8%

2%

8%

7%

2%

+2%

.. -4%

0%

0%

0%

+5%

0%
.,

, 0%

,

,

,

,

People 4 7% 7 , 11% +4%
.

Chance To Be Alone

Have Many Different Things

2 3% 1 2% -1%

,

To Do 4 7% 6 10% +3%

Respected .By Other People.; 5 8% 4 7% -1%

Create Something New,, 1 2% 2 3% +1%

Work With Your Hands 3 5% 3 5% 0%

Make Important Decisions 2 31
, 4 7% +4%

Live An Exciting Life 5 8% 4 770 -1%

.

Sell Things 0. Ot 1 2/ +2%,

Be A Leader 3 5% 2 3%

Design And Plan Things., 3 5% 1 2%

Travel
.

6 10% , 1

,

2%

'i

63



In Table XII, Ilth. grade students indicated 10 things otie does well,

enjoys doing and are proUd of doing. Those activities meeting cirteria of

this question were swimming, cooking, babysitting, working, housework, reading,

sewing, eating, hLke riding. The purpose of collecting these data was to

determine the nreas of thought concerning present and future plan development.

7)

00 J
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TABLE XII. ,
RESULTS OF STUDENT PLANS -'GRADE II, PRE AND POST TEST

"TEN THINGS ONE DOES WELL ENJOYS DOING

ITEM MENTIONED NO. PRE-TEST NO. POST-TEST

ct ng
Advising

1

o
it

1

Archaeology..
1

Babysitting 8 13
Badminton 0
Baking 2 2
Baseball 5 7
Basketball 1 4
Being A Christian 1 0
Being By Myself 2 2
Being In The Country 0 1

Being Known 0
Being Me"- 1 0
Being With Friends _ 0 2
Being,Witb People 2 3
Bellhopping 0 1

Bike Riding 9 8
Bowling 4 1

Building 2 1

Building Models
J.

,Buying Clothes 4 2

Camping.,.. 2 3
Candy-stripa 0 1

Caring For ma Ls 2 0
Carpenter 2 0
Carving 1 1

Cashier 1 2%
Ceramics 1 0
Child Care 3 0
Church 1 1

Cleaning 7 4
Clerk 0 1

Coaching 0 1

Coin Collecting 1 0
Cooking' 22 27

a \

6 G



ITEM MENTIONED'
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TABLE XII CONT.

NO. PRE-TEST NO. POST-TEST

Dancing 9 7

Decorating I 0

Designing 1 0

Doing For One-Self 1 0

Drawing 9 5

Dressing 0 2

Drinking 1 0

briving 5 7

Eating 5 13

Embroidering 1 2

English 1 0

Exercise 1 1

Expressing 1 0

Farming 0 2

Fighting 1 0

Figure Skating 0 1

Fishing 4 2

Flirting 1 0

Flying 1 ,1

Flying Frisbees 0 V 1

Football 3 2

Friends, Being With 5 0

Gardening 0 4

Geology 1 0

German 1 I

Get Along With Family 1 0

Get Along With People 1
V

0

Girls V 0 I

Going Out I- 3

Going To Church 1 0

Going With Guys 2 1

Graduating 1 0

Growing Plants 2 2

Guitar 0 3

Gymnastics 3 1

6 '7



ITEM MENTIONED

na a
Having A Good Time
Haying
Health I
Helping People
Hiking
Homework
Horse Back Riding
Housework
Hunting

Ice Skating
Interior Design

Janitor Work
Jewelry Making

Keeping Busy
Keeping Room Clean
Key Punching
Knitting

Landscaping
Laying In The Sin
Learning
Liking People
Listening
Listening To The Radio
Living
Logging
Loving People

Making Crafts
Making Money
'Making People Happy
Meeting People"-
Motor Cycling
Mountain Climbing
Movies
Mowing Lawns
Music

30-

TABLE XII CONT.

NO. PRE-TEST

3

1

1

14

3

1

14

0

2

1

3

1

0

0

4

0
1

0
1

1

1

2

1

1

1

2

2

2

2

6 8

NO. POST-TEST

o'
o :

9

3

0
16

7

0

3

1

0

2

1

2

1

0
1

0

1

1

2

0
1

1

4



ITEM MENTIONED
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TABLE XII CONT.

NO. PRE-TEST NO: POST-TE.,T

Nature Love- 1

Needlepoint 4

Newspper Delivery 1

Nursing 4 2

Painting 5

Partying 2

Photography 1

Piano 3

Pinball Games 1

Ping-Pong 3

Planning Things To Do 1

Playing With Plants 0

Playing With Records 0

Poetry 1

Pool . 0

Reading 14
Rollerskating 5

Running 4

Sand Painting 1 ,

School 5

Sculpturing 0

Sewing 14
Shopping ,1

Singing 1

Skating 2

Skiing 6

Skin Diving 11

Sleeping 3

Snowmobiling U
Snowshoeing 1

Soccer \ 0

Socializing 0

Softball 3

Speaking ) 1

Sports 2

I

Swimming 16

Street Hockey 1.

Sunday School 1

6 9

2

0

1

10

6

0

2

0

0

0

1

1

0

1

11

4

3

5

1.

13

0

3

2

6

0

5.

1

1

1

1

5

1

1

0

0'

25



ITEM MENTIONED
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TABLE XII CONT,

NO. PRE-TEST NO. POST-TEST

Talking
Tennis
Terrarium Making
Track
TV
Twirling

Umpiting

Vacationing
Visiting
Volleyball

Waitressing
Walking
Water Skiing
Weightlifting
Wood Crafting
Working
Working With Animals
Working With People
Wrestling
Writing

10

10

1

1"

3

1

0

1

2

2

2

3

2

1

14

2

1

1

4.

7 0

10

7 .

1

0

1

1

1

1

2

2

4

16

0

0
1

4



Table XIII reports changes between the beginning and end of the

first project year that occutred for llth. grade students in work values.

Twenty-five percent of the students indicated positive work value development;

sixty percent of the students indicated fiegative'work value development;

twenty pt:cent of the students indlcated no Change between the pre and post

survey of work values.

It would appear that the 60% negative work value development would in-

dicate a need for greater emphasis in a structured, developmental student

planning process for this age group ofstudent. The work values identified

by the students are consistent with the positive work value identified by

Dr. Donald Super in Work Values Inventory, Administration Manual.



DRK VALUES

TABLE XIII

STUDENT PLANS FOR GRADE 11, PRE AND POST TESTING

RANK ,

ORDER

PRE-TEST

NO, %

RMK
ORDER

POST-TEST

NO.

PERCENT

CHANGE

Short work week 11 4 1% 9 9 3% -2%
Be famous 11 4 1% 11 3 1% 0%
Be your own boss 9 7 3% 10 6 2% -1%
Be rich 13 2 1% 8 8 3% -2%
Have to take a

lot of risks 12 3 1% 11 3 1 0%
Your job will

last 2 25 9 3 25 10 +1%
Work with other

people 1 26 9% 1 27 11% +2%
Same duties

everyday 12 3 1% 11- 3 4% 0%
Feel you helped

other people 1 26 9% 1 27 11% +2%
Chance to be

alone

lave many

iifferent things

to do

kespected by

other people

8

3

1

8

23

26

3%

8%

, 9%

10

4

2

6

21

26

2%

8%

11%

-1%

0%

-2%
7,reate something

lew 5 16 6% 7 14 5% -1%
4ork with your

\
larids

fake .important

lecisions

4

7

21

9

8% 5

10

19

6

7%

2%

-1%

.

-1% 73
.ive an exciting

.

,

Life 2 25 9% 5 19 . 7% -2%
i'ell things 10 5 2%' . 8 8 3% +1%
ie a leader 7 9 3% 10 6 2% -1% _

)esign&plan things 6 13 5% 7 11 '4%

:ravel 2 25 9% . 6 17 6% -32
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TABLE-XIV

:DENTS PLANS 'WORSE OF ACTION - GRADE 11

The respon s have been grouped according to U,S.O.E. Career Clusters. Numbers
in parent eses refer to individual's-respond?ng to that particular career atea.

CAREER -CHOICE

'A. BUSINESS & OFFICE (28)
IBM, (2)

GE (1)
Travel agent (4)
Secretary"(11)
Office work (1)
Typist (1)
Bank teller (1)
Bookkeeper (2)-
diug store clerk (1)

B. CONSTRUCTION (7)
Landscaping (1)
Painting houses (1)
Roofer (1)
Thunder (4)

C. CONSUMER & HOMEMAKING (50)
Sewing instructor (1)
Child care/babysitting (7)
Working with children .(1)
Nursery school (5)
Child care worker (1)
Working with young children (1)
Kitchen help - hospital (1)
Seamstress (2)

4

Baker (1)
Cook (10).
Waitress (6) ,

Busboy 0)
Restaurant worker (1)
Fast food service (1) r
Kitchen worker restaurant(2)
Bakinervlinary (1)
Housewife (Mother) (5)
Housecleaning (1)
Cleaning (1)
Interior design (1)

D. ENVIRONMENT (3)
Forestry (1)
Horticulture (1)
Wildlife manager (10

7 4
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TABLE XIV CONT.

CAREER CHOICE

E. HEALTH OCCUPATIONS (36)..
Social. worker (4)
Nursing (17)
Medical or dental secretary (3)
Nurse'a aide (1)-
_Physical therapist (3)
Psychology (1)
Radiology (2)
Helping and servicing people (1)
Sociology (1)
Lab technician4(1)
Psychiatric aide (1)

F HOSPITALITY & RECREATION (5)
Bellhop (1)
Umpire (1)
Singer in band (1)
Camp recreation worker (1)
Sub-shop worker (10

G. MARKETING & DISTRIBUTION (20)
Store clerk (6)
Shoedepartment manager (1)
Clothing Department Store (1)
Working in a. store (1)
Cashier (8)
Store manager (1)
Sales (1),

Pool company (1)

H. PERSONAL SERVICES (1)
Cosmetologist (1)

I. ruBLIC SERVICE (24)
School counselor (3)
Teacher (8)
Armed services (2)
Stewardess (2)
Artist (1)
Writer (1)
Journalist (1)
Janitorial services (1)
Veterinarian (4)
Veterinarian assistant (1)

75
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TABLE XIV CONT.

CAREER CHOICE

J. TRANSPORTATION (13)
Auto mechanic (4)
Small vehicle (engine) repair (5)
Automobile electricity (1)
Welding (1)

Automobile assembly line (1)
Truck driver (1)

EVALUATION OF QUESTIONS 1 AND 2

PESTION 2: CHECK WHO: WOULD ASSIST YOU IN EXPLORING YOUR CAREER AREAS.

SSISTANCE BY:
ASPIRE (3)

Career Information Center .(7)
Guidance Counselor (4)
Teachers at BHS (4)

THER TEACHERS

Clothing and Home Furnishing (1)
D.E. (1)
Health (8)
Early Childhood (4)
Health Occupations (/11)

Business Education/(3)
Culinary (10).

) RESPONSE (35)
1
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Inservice workshops for the teachers were the most successful activities

of the first project year. The approach to implement this project has been

to have teachers assist other teachers. The core of teachers (aiproximately

thirty) has been positive in'each of the workshops. The teachers' work-

shops have provided individual projects fot some)teachers who.deire such.

The enthusiamand community feeling is highly 4.rident in all of the work-
.

shops.

It is evident that the quality of the workshops meet teacher needs. It

is also evident that SPACC has implemented Career Education with greater in-

tensity at the junior high level than at the senior high level. However,

the approach being used is a "trickle up" approach rather than a "mandate

, down".

Greater teacher involvement is anticipated for year two.

dir

7 7
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TABLE XV .

"EVALUATION RESULTS FROM WORKSHOP - JANUARY 31, 1976. PARTICIPANTS (26)"

QUELl'ION 1: DECISION MAKING IS

:3emonstrating under-Standing!

Not demonstrating understanding 10

No response 1

QUESTION 2: I FOUND THE ACTIVITIES
ci

Very helpful 18

Moderately helpful 4

Uninformative 1

No response 2

QUESTION 3: I SEE HOW DECISION MAKING RELATES TO CAREER EDUCATION

Yes 25

No 0

Maybe

QUESTION 4: I SEE HOW I CAN USE DECISION MAKING WITH STUDENTS. (NOTE: ANSWER
IS INDICATED ON.A REFERENCE LINE RANGING Flom DEFINITELY TO NOT
AT ALL).

Definitely 21

Somewhere in the middle 4'

Not.at all 0'

QUESTION 5: DO YOU WANT FURTHER TRAININp?

I.

Yes 17

No 2

NO response 4

-Adding "maybe" 2

7 8
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TABLE XV CONT..

QUESTION 6: COMMENTS. NOTE: "THESE WERE INTERPRETED AS DESCRIBED BELOW"

Indicating workshop was good to excellent 18
_

No response 7

7 9
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TABLE XVI

di

"EVALUATION RESULTS FROM WORKSHOP -4_2SEX ROLE STEROTYPINO FEBRUART7, 1976\
PARTICIPANTS (28)

QUESTION 1: UNDERSTANDING THE NATUT OF SEX-ROLE STEREOTYPING IS:

Important
Somewhat useful
Not significant
No response

QUESTION 2: I NOW SEE HOW I CAN PRESENT SEX-ROLE, STEgEOTYPING.TO STUDENTS

Yes 23
Maybe 5

No 0
No response 0

QUESTION 3: THE ACTIVITIES WERE

Very informative 20
Somewhat informative 7

Not.very helpful
No response

0

1

QUESTION 4:c THE PRESENTATION BY JOYCE SLAYTON MITCHELL WAS
%.

Excellent 20
Good . 8
Fair 0

Poor 0

No-response 0

QUESTION 5: COMMENTS (NOTE: THESE WERE INTERPRETED AS DESCRIBED BELOW)

Indicating workshop was good to excellent,' 1 20
Good, but 1

No response 7

80
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TABLE XVII

"EVALUATION RESULTS FROM WORKSHOP - MARCH , 1976. PARTICIPANTS (29)"

QUESTION 1: CAREER EXPLORATION IS

Demonstrating understanding 22
Not demonstrating underbtanding

6
No response

1

QUESTION 2: I SEE HOW I CAN DESIGN CAREER EX-LORATION ACTIVITI2S FOR MY
STUDENTS

Yes
20

Maybe
8

No
0

No response
1

QUESTION 3: I WOULD LIKE MORE HELP IN DESIGNING CAREER EXPLORATION ACTTVITI ,
FOR MY STUDENTS

Yes
11

No
6

Added'their own response "maybe" 5
No response

7

QUESTION 4: COMMENTS ON TftE CAREER EXPLORATION PACKET

Indicating packet good to excellent 19
Good, but

9
No rgsponse 0

QUESTION 5: COMMENTS ON THE WORKSHOP

Indicating good to excellent 22
Good, but
NO response

1

81

2



- 43 -

TABLE XVIII

"EVALUATION RESULTS FROM WORKSHOP - APRIL 6, 1976. PARTICIPANTS (26)"

QUESTION 1: THE SHADOWING EXPERIENCE WAS

Valuable 23

0.K 2

Not infoiative 0

Added own comment "not a shadow_ng experience" 1

No response 0

QUESTION 2: THE TASK NALYSIS FORM WILL BE

Very helpful for the students 11

Helpful 14

More a bother than they are worth A' 0
,

No response 1

QUESTION 3: I WOULD LIKE TO SEE THE CAREER EXPLORATION PACKET CHANGED IN THE
FOLLOWING WAY

More informal 1

More concise 3

No suggestions 19

Make people 1 the job more familiar wi a it 2

Need column for attitudes necessary t succeed in job and
less tangible skills 1

QUESTION 4: COMMENTS

Indicating workshop excellent and enjoyable 17

Enjoyed it, but 5

No response

8 ,2



TABLE XIX

"EVALUATION RESULTS fROM WORKSHOP MAY 8, 1976. ,PARTI (21)"

o

QUESTION 1: I SEE THE RE7;iTION BETVEEN "v COURSES AND THE CAREER AREAS OF
INTEREST TO MY STUDENTS.

Definiteiy 18

So-So .2

No 0

No response 1

QP";.10N 2:- I SEE HOW I COULD INCLUDE MORE.CAREER RELATED ACTIVITIES IN MY
COURSES

Deinitely 19

Maybe. 1

No 0

No response 1

WERTION 3: THE EXFPCISE ON ACTIVITY DESIGN WAS

Vary helpful. 17

)K 4

Not worth it 0

No :csponse 0

QUESTION .THE EXERCISE IN RESUME WRITING AND JOB INTERVIEWS WAS

Very useful 15
Helpful 6

Nothing new. 0
No responL- 0

QUESTTON 5: COMMENTS

Excellent
Interesting and4.useful. 6

Some cLificulties.. 3

No response 7

8 3
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TABLE kX

"EVALUATION RESULTS FROM WORKSHOP JUNE 5, 1976. PAM flIPANT`' '2(j)"

QUESTION 1: DO YOU UNDERSTAND THE OBJECTIVES OF CAREER EDUCATION?

Yes 20
Some what 6
No 0
No response . 0

QUESTION 2: EOW MUCH WILL CAREER EDUCATION IA A PART OF YOUR CLASSROOM
ACTIVITIES? (EWE: ANSWER IS INDICATED ON A REFERENCE LIN'
RANGING FROM "EXTENSIVE" TO "NOT AT ALL")

Extensive 14
Somewhe're in the m Idle

Not.al all 0
No response 0

QUESTION 3: IN WHAT AREAS WOULD YOU LIKE FURTHER TRAINING?

Self-awareness 9

Values clarification 10
Decision making -10

Career awareness 10
Career exploration 8

Preparation and placement 4

No response 5

QUESTIO:i 4: HOW USEFUL WILL THE 15 U.S. CARELR CLUSTERS BE TO YOUR CAR 'R

EDUCATION ACT. 'ITIES? (NOTE: ANSWER IS INDICATED ON A REFERENCE
l'NE RANGINC ROM "VERY USEFUL" TO "NOT AT ALL")

Very useful 5

Somewhe.e in the middle 10

Not all
No response G

MESTION 5: HA"E YJU DESIGE D AND USED ACTIVITIES THAT INVOLVT AT L'AST ONE
OF THE :MUSTERS?

"es
15

No

No rpsponse
4

S
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TABLE XX CONT.

QUESTION 6: YOUR IMPRESSION OF THIS WORKS}

Indicating good impression 24
Not too impressed 2
No response 0

QUESTION 7: YOUR IMPRESSIONS OF THE WORKSHOPS LAST YEAR

Indic-:ing gopd impression 22
Not too impressed 3
No response 1

8 5

4>
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Recormendations

e feel that there are three basic areas of concern
at we must address ourselves to during the next two

years. These are 1. The involvement of all secondary
teachers and guidanc.,e counselors 2. T.he "connection"
between academic classes and these teachers with the
Area Voctional Center and 3. The involvement of the
local community.

Although we have been pleased with ne progress we
have made with involving secondary uachcrs.and gmidance
counselors we still have a long way Lo go before we can
say that most or all of the secondary teach L.'s are _ ivolved
in some aspect oi Career Education. We Tully rea ize that
some will embrace th- concept,more losely than others but
we still mus'.. strive to actively involve all teachers in
the process.

We have spent thfs.first year groping for ways to more
closely tie the Area Vocational ( ter at Burlington High
School wit!, Ihe academic teachers and their classes. It

has met wit limited success. We will have to continue
working in this area during the next two years.

Finally the local community needs to "buy into" wh,-It
we are trying to do. They /have done this on q somewhat
limited basis. We have contacted Some sectors ,;f the
community and we have,csolicited their help and involvement.
More work needs to be done if we hope tO have the kind of
community support that is .needed,for us to achieve our goals.,,.

The loject taff feels that we must, durint, the next
two years. addres ourselves to these aro s.

1. Increase the number and availabi17ty of instruction-
al materials so that it i:, much easier for teachers
nd students to make usc of them.

2. 1 icreaspthe number of te_ohers and guidance
ck-ansel-s who actively )..rticipat in the pcoject.

3. Cuntinue attempts t strengthen'ties witt. t['e Area
Voc,tiona Center at Burlington High Schocd.

4. InvOlve the local community more closely with 'Lne
/ Career Education conce,-'i especially in the .

I Carc .r Awareness, Career Explorai.ior and il
'reparatton and Placement.
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the project staff

Pasquat- r"iego
Projed Latctor

The Project Coord lator, Pasquale Dilegu, is well
known to the people of the Burlington .school is-
trict, where, since 1970, he has been a science teach-
er and the head of the science department. Before
that he was ascience teacher at Chelsea High School,
Chelsea, Vermont. In- 1969 he was awarded a year's
Ford I uundation Fellowship in a Leadership Devel-
opment Program which he spent in various stuc'
and prniects in Vermont, Colorado, Florida, and
Alaska.

Karen E. McGuire
Career Education Developer

The Career Education Developer is Karen E. McGuire.
She was a high school guidance courieor for two
years and worked as an information speciartst.for the
New England Resource Center for Occupational Edu-
cation. She has a M.Ed. in Guidance Counseling and
Career Education from Northeastern U -iversity,
ton, Mass.

Dr. John Vogelsang
Curriculum Coordinatog.

The Currlculum Coordinator, Dr. John Vogelsang, has
been a classroom teacher for five years at both the
college and secoNary level. He received his Ph.D.
in English from S.U.N.Y. at Buffalo.

Terry Brouillard
Project Secretary

The project secretary is Miss Th, -esa Brouillard. Terry
has worked as a sucretery in t. - Burlington School
District for the past three years.
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the student plans

The Student Development Plan is the first compo-
nent of the'project. Student Plans are Career Devel-
opment Plans for students in grades 7-12. The inter-
related, ongoing process provides students with an
opportunity to take a more active role in their career
planning, to keep a record of their progress and to
decide on a plan of action.

A sample populat,-)n of students participate in learn-
ing activities in the components of Student Plans,
including SELF 'WARENESS, VALUES CLARIFICA-
TION, D. CISION MAKING, CAREER AWARENESS,
CAREER EXPLORATION AND PREPARATION AND
PLACEMENT the activities occur both in and otitt of
the classroor and involve interaction wi h commu-
nity members, local business and industry, peers,
parents, administrators, teachers,and counselors.

Each student has a Career Folder, ,which ncludes
Career Planning Sheet and career infoimation. The
studen,s keep a record .of the career development
activities and plan of attion on their CcFeer Planning
Sheet. The plan df action includes the career areas
they want to further explore.
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career clusters and
curricular articulation

he most important part of the sec ond component of
the project ore the teachers of the Burlington school

'district. I heN are integrating career concepts into the
present cur ruu i and are developing activities
whif h will r.,Ht .te U.S.O.E. Career Clusters to theft
cubic( t

Making use of .vailable urriculum material, the
teachers are designing self-awareness, values clarifi-
cation, decn,ion making, career awareness, career
e\plorat, arid preparation activities for their stu-
dent, 'Or the fifteen United States Office of Educa-
tion career (-lusters five have been selected for use in
the project. The teachers are devising subject related
iciiv,ies for "Construction," "Transportation," "Con-
sumer and Homemaking," "Fine Arts ar ' Human-
iti,s," and "Business and Office." These e clusters
were ( hosen as a result of rese'arch conducted by the
Burlington guidance staff and outcometained
from a three year '-areer Education exemplary project
at the elementary grade level. Ihe five clusters are
only the initial goal of the project. As the need arises,
teacher, will develop activities for the other clusters.

The .Burnregton school system maintains close links
itl fç communib, through an elected Board of

Schoo! Commissioners, a vocational education advi-
,ory council, vocational craft councils, emj 'r)yers
involved in student work study programs, aad thi ough
agencies and in4titutions which provije field experi-
ences and training for students in released ne pro-
grams. These. contacts play a significant rnie in the
planning and implementation of career ,areness
and careei .\ r,jt on activities.
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the site location

Burlington, the lacge city in tra., atp, is locati>d in
northwestern Vermont on Lake C!.,:mplain. It has a
population of some 40,000 persons. The community
contains many nationalities, the greater number,
other ti English, being of Fren, h descent. Less than
one p,c,;, en1 of the population is cliLssified as non-.
white Neighborhoods are grouped by income with
low income areas upgraded by urban renewal pro-
grams Following growth during the previous decade,
the population has stabilized.

Predominant influences upon the city are the loca-
tion of five major colleges, an I.B.M. plant, a Medical
Center, and a variety of businesses and indus, .es.

onomically, their cumulative effect is beneficial as
many jobs are provided even thoukh the college prop-
erties do not contribute-to the tax base which 'he
school system needs for support of pubhc education.

There are ten elementary schools enrolling 2 931
pupils in grades kindergarten.through six. Two it lior
high schools and Burlington High School enroll _943
pupils ,in grades seven through twelve. This grading
pa4ern provides for neighborhood schools at the
elementary level and unification of programs, ser-
vices, and facilities at the secondary level

At t high school, students may select courses from
o currk ilium of college preparatory, business educa-
tion, and vocatio hieits. Based upon data ob-
tained from tht year the following
fc,cts are uresentec

1 At the s [-nor high school, an assessment of student
feelings indi( mes that. 55% feel "good" about
.chool; 32% school is "OK"; m 14% feel
school is "bad

2. At the jun )r high schools, there were six dropouts.
3. At the senior 1,i4h school, there were 92 dropouts

which is 5.5% of that population. This is slightly
higher than the state average of 4.5%.

4. At the senior high school, there are 99 professional
staff members for a 16 to 1 teacher-pupil ratio. Per
pul Terming costs are $1,170.

5 At the junior high schook, there are 8Ei profession-
al stati members for a 17 to 1 teacher-Pupil ratio
Per pupil operating costs are ako $1,170.

6 At both the junior and senior high schools, there
are ten full-time guidance counselors plus a direc-
tor who provid,!s a wide range of pupil personnei
servicec.
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7 At The iqnior high school, 36% th graduates
enroll in two and four year degree granting col-
leges and universities as well as schools of ntirsing,
osmetology, and other programs. ' ;nteresting

to note that during the pdst five y here has
been an overall decrease in the number of grad-
uates pursuing formal education beyond high
school, However, most of the decrease has oc-
curred in applications to four year collegte in-
slitutions.

8 At the secondary school grade levels, there are 581
additional students attending area private schools.
At the senior high school, there are enrolled 128
-shar. time" pupils who afteod the area voca-
tional center.

The district actively participat6 in a variety of fed-
eral 4rid state funded programs. They include:

1 Elementary -Secondary EdLcation Act Title
(Parts A, 13, C) for Disadvantaged Youth; Title II
for Library and Media Materials; and Title III for
nnovat fl

2 PL 89-31 tor Special Education
National Defense Edw ation Act tor Er; ipment.

4 Neighborhood Youth Corps.
5 Adult Bosh Education.
6 Career Education.
7 ERIC Information System as a site center.
8 Alcohol and "Drug Education.
9 School Feeding Prow ims

A purpose ot including t he aforementioned informa-
tion is t reinf, e both the need thi;; project and
the capabi:,ty of the school district,to. successfully
implement the key components oi _;utdani ,; services,
career clusters, and articulation.

The intormation presentpdin !his brochure was pre-
pared pursuant to contract G-310775-0011 with dip
Office of Education, U.S. Department of Hectith. Ed-
ucation and Welfare. Staternents :n this brochure do
not necessarily reflect the postioo or policy of the
Office of Education and no official endorsement by
the Office of Education should.be intc . red. 9 4
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.STUDE"T PLA\!S AND CAlEER CLUSTERS ,

BIML BGTG,J., VER.1ONT

STWJENT PLANS

',-3/1.C!<SROONi0

Student Plans are Career Development. Plans for students grades

7-11, the idea originated in the Sprinj of.1975 when members or.

the Vermont State Department of Eiucation held a meeting bf'department

perSonnel', tea6hers, counselors andtadministrators'to_outline what
they called a.Student Oeveldpment Plan. Using iJeas ga.thered from

.a Career :;uidance, Counseling 4nd Pladement Project at the University
of lissouri,the group developed.a.rational and suggested format for

the implementatidA af Student Plans. The document that was produced

as a result dr the Spring_workshop 'provided the gultdplines for the.

.S.PACC Stydsnt Development Plans.

DEVELOPMENT

-tudent Plans, which are in the ffrst year"of deve(lopment,'hOpe

to provide students with a systematic, on-ping career development

PROCESS in which students'can actively participate and keep a record

of their cyan career development: Students are participating ,in

activi-ies in each of the conoonents of ple Stu,dent Plan Model:

Self Awareness, Values Clarification, Career Awarerfesso Decision

Making, Career Exploration and Preparation and Placemeht. As tile

student pro8resses through the model he will be decidfng ,whieh .

career .cluster areas to explore.

Awareness, iecisinn makinj and,Career

record this infc :ion anhis Caper

faachers, counselors and parents Jill

oareer areas ofrl-fv-terelt. so they help

This will be part of his Career

Exploration. The student will

Planning.Sheet f(Appendix A).

be informed of the studefit's

provide the stud4nt with .

meaningful kiivities and experiences Vihich will _benefit the student,

in his career4ievelownent.

A

A Student Plan Task Force, advisory to the'SPACC Project, was-c
stablished in September 1975 to help develop and implement Student

)evelopment Plans for

the Ourliniton School

.counselors, community

a Carget group of secondary school students in

System. The Task Force is composed of teachers,

Members, SPACC personnel and students. The Task



ForOe,:under the di,Xection of the 5PACC Career.Jeveloper, has helped to

decide the role 'of teacher, coenSelor and etudeet in the student Plan

p.rocesS for year one, the number of'sample.studentg'to go through the
.

'process in year one and their selection, ae0 tlaw to, involv parents in

the process. -a

IMPLEMENTATION

The. SPACC proposa,1 calls for a 3arnple nuthber of 7th, 9th, and llth

eraJers to go through the Student Plan Process in'year ole. In .-

ovember and December of 13'75 31n etudents, Ion each from grades

7,). aed 11, 'Jere randolly.selected to participete in Student Plans

Under 'the direction of, ene of their classroom teachers the.students

partdeipate' iq hctivities i eech,of tine colpone'nts of Student Plans.

The teachers, who are participating ji thc Career Education project,

have been trained in developing betivities in each of tIne componnts

aed have worked ol igtegratine the actiVities .intotheir subject
.

matter'. :Ihen the .otudents coeplete an actiiii.ty.in one of'the caMpoe-

nents he records the actvity on hir; Caxeer Planning.Shet Each

studene'has a Career Folder which' .is kr)pt in the classroom and which

includes his 'Career Eddca,tion activities pvesente,d (:),the glass and the

clasa reaction. The teacher also writes tIle aCtiAty cm'a Lesson Plan.

Sheet and turns in the sctivity tb the Career Education:Project.

Tera percent of the sample pop,lation are also meetinl with a

Uuidance.Counselor to workon activities telating to Student Plans

in ereeter Aepth. The qounselor discusses Tetivities the student

cOmpleted in .class bqt more importantly the counselor takes the process

one,step:further. The counselor.works with the student concentrating.

on his Career areas of interest. The counselor's work with 'students

geared more towards Career Awareness and Career Xxplbration activit-
w

.ies. The pupose of Lhe counselor ievolyement is to see if thL *itudeni!

:benefits fro'n the extra attention the counselor is able to give to.the.

student.

1975-1976 is an e9perieental 'year for Student Plans. 'le ',arc

nany different approaches and marly Offerent activitiesrelating

to the covenents \of Student Plans. In Juee and July 1776 we will be

_reviewine the work completed by the 12-counselors 'and teachers- and '

319 students and decide which ativities and which parts of'the process

were most beneficial to the students. Ae will look at the Career Plan-

einj Sheet and ask "Shouldj.t be rev-ised?" 'Me will alsclrbe Jeci-ding

whicll commercially produCea Cwreer Education instrffments we 'want to
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include in the StqUent Plan Prolra,m. .:In.1775.-1974 Seudent P1a6aarp

more of a PROCESS, of developini, plannini, tostinl and retesting. In

the s6mmer of 1776,we will be reviewing the PROCES'i, and deciiJe Which

parts Of th.e. PROCESS. w4 wont to inclilde in .aStuder;t Plan PRTAA1 for-

1
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IL

II.

SLF

..

, COPL7 '1MQ stu&nt w!_ll clarify her aelf concept- and

WLi exelnine how'hér seLf concept'affects her

'ohrice and, her functioning in a work

,

will cf.arify what is important for

the fact that other people

own .value,s, will ...iderstand how her

vE111,7 aFec!: her career ch_cioe, will dete'rmine
,H, f work to.her, and will compare

thse chracteristic of.

v.ious occupational zl-reas.

,

s 'wilt develop the deciakon making,.

ilds co prepare herself ,for the

, many .:4,-pant career and life choices she'Will

q7e tc.make.

CAREER AWARENESS

GOAL: The stu&mt design a coin:Se of action for

exploiing a specific career cluster. She will

dather.data and information about the occupa-
.

tiOns within a cluster; she will identify the

Ipsic tasks of )and the necessary educational

Oreparistion for the occupations that interest

her; .she will experiment with the required

tasks; she will test whatever assumptions she

has formulated about her sglf concept.and career

goals; and she will report the outcomes-of her

cour!,e n eticn.



' VT. PsREFARATWN AND PLACFIMENT

GOAL: The qtudent. will prePare to 1;ain entry level

empjoyment or to continue her training in

apprenticeghip programe, technical sdhoqls,

two year colleges, college, and any other

form of education's)ae has identified as
,

pertin to ,7124
7
clareer interest.

103
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GRADE,7

SPECIFIC OBJECTIVES BY cRADE'LEVEL

SE1F AWARYNESS

1. The student 1,,,A11 understAd that-her self concept is,

hc; she perceives herself, what others tell her about

her=7elf, od 4hat acT:ions she sees herself performing
J.°

0

in her en-,,-ironmen.

The, :.g:udent will idelltify her self characteristAcs.

VALUES CI,ARIFICATION

I. The student will identify her valuets.

_ -DECISION.MAKIN6

I. 4'he student will recognie the need to make decisions.

CAREER AWIIRENESS

1.. The stiidt3nt will locae and use the res9urce infoTta-

tion that is available about the 'world of work.

wil' beco.r.e.aare of the various careers

that exist in her community.

ot:Lcknt iIecorne a,:cre of how the various careers

inf-errerate0.

0.%
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GRADE 8

'SELF AWARENESS

1. The student will identify the factors that influence

her self concept..

2. The stUdent will erstand that both she and others

have their own t..lque self concepts.

3. The student wiii recognize how her relationships with

others influence neir behavior and al:feet her own

self conceit

VALUES CLARIFICATION

.
The student wkli identify the factors that influence

her values.
2. The'siudent-will recognize that just as she has valueE,

others have thelr own unique values.

TFCISION MAKING'

1. ,The student wilL identify the factors which influence

her choices.

-.2. The student will understand.that 'decision making

indludes: \identifyinethe problem, gathering and

evaluating alternatives, selecting the best alterna-

.eivegy'designing and implemeneing a course of acton

.and ..ssessing hew well the decision solved the problem.
I

CARtER AWARENESS

l. The ,student will identiZy the factors which may

influence her,career choice.

2. The student will cor.tinue to become aware of the

various tareers tIlat exist in her connuff(ty.

9
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GRADE 9

4 SELF AWARENESS ,

1. The student will identify her needs and capabilities.
2. The student will iddritify who and what in lier

environment can satisfy her needs.

...1"1,i! student will, re.7.ojlize that people choose careers
for various reasons.

VALuES CLARIFICATION

1. The'-student w1ll
1

evaluate the way she acts on her
values.

2c The student will examine alternatives to her values.

3. The'student will examine the consequences of'the

alternatives to her values-,

MCISION MAKING
1

1. The atudent.will,use resource Information and.practical

experience to identify-alternatives from which she can

choose.

CAREER AWARENESS

1. The 'Student wiil become aware, of the working cOnditions,

the40Rools, the basic skills, the pr:eparation require.-9,
ment\s, and interests, associated with-the. different

career areas in her Community.

2 The student will become aware of how changes in the.
, .

economic syttem--affects the careers that are available.

The student wicil become aware of the connection

between her educational preparation and the various

oCcupations that exist in her communitY.,

4 The student will become aware of how careers are

organized into the 15 USOE Career Clustere.



GRADE 9 cont..../

/
7

CAREER EXPLORATION

1 The student will unde,stLnd that caree,r eKploration

A

6

involtve's toa,rchj_ng for sources of information, investi-.

62ting- the resourc,xs, exerimenting with and testjng

her assumptions :11!c.t;: her-val.jes and her

c,,.reer goals.

2. The stuc:ent: will ch,..::cfsc cliisters to explore.

3 The student will design s course of,action.

4'



'GRADE 10

SEIT A1.7XRENE.SS

1. T s,...uden: will undi2rsuand. that her self concept

wh:3t caveCr she will choose:

The Sudent will analy'Le'her self concept and hcr

au,icns to oth?rs in order to det:erv.ine career

ar.aas,thal: are aPp:--opriTite for her.

VALUS CLARIFICATTCN

1. sThe student will understand how-her values affect .

her careef choice:

2. iter examining theyalues characteristic of workers

ir various occupations the student will compare them

to her own values.

3 The student will identify career areas that are

convistent with her values.

DUISION MAKING

-1. The student will accept responsib'ility for her

decisions by completing her cour:s-e,of action.

2 ine stucle:nt will be aware of the consequenops of her

decisions.

3. The student will lecide which cluster matches her

interests and =zbilities.

4. The -,tudent will choose a career ,area for which she
-

,
will prepare herself.

5. TheStwdent wfil decide on a course of study that will

!=lelp her prepare for her chosen.career.'

CAREER AWARENESS.

1. The student will continue to become aware of'the

working conditions, the tools, the basic skills, the

preparation requiremtnts, and interests, associated

with the different career areas in her community.

'1.06



GRADE 10

2. The student will continue o becorie aware cf how

chr,ns in the eonomic Eystem'affect:,. the careers

that are available.

3 The student will coninue to IDecome aware of the

cor ection between her educational prtaration and

the various occupations that exist in her community.

4 The student will continue to' bpcoma aware of how

careers are organized into the 15 USOE Career Clusters.

5 The student will understand that many skills may not

have specific application to a career but can enhance

her'leisure time activities.

CAREER EXPLORATION

1. The student will.use the resource information avail-

able to identify the skill's and tasks basic to the

careers of interest to her in a specific cluster.

2. The student will recognize that a person's career

directionusually develops ever 4 1L:Ig period of time

and that as she changes she may. also change careers.

3. The student will recognize the various degrees and

the kinds of eduFational preparation required 'for the

occupations within a specific.cluster.

4. The student will perform Pome of the basic taski for

the careers of nterest to her in a specific cluster.

5. The student will determine whether the cluster she
)

chosen actually triatcheP what she has established

, ,r goals, values, ;bi ties, and vocational
C

_crests.

10



GRADE 11

SELF AWARENESS

1. The student will understand how her self concept

. affects her functioning in a work environMent.

VALUES CLARIFLCATION

1. The student will continue to examine the values that

are characteristic of workers in various occupations

and compare them to her own values.

2. The student wil continue to identify career areas

that are consistent with her values.
A

DECISION M.,,KING

1. The student will review the decision making process

to help her with post high school plans.

CAREER AWARENESS

1. The student will coniinue to become aware of career

possibilities within her chosen cluster and in related

clusters.

2. The student will recognize that she needs to have a

broad base of skills which will enable her to pQrsue

more than. one career because many occupations may not

be avai1ab7e to her.

CAREER EXPLORATION-
7

1. The student will continue to explore_her career areas

of interest through classroom activities, school and

community resources, and/cr shadowing.

2. The student will report the outcome of her course of

,action as i is :ompleted.



GRADE 11/ cont.:.

CAREER PREPARATION

1. The student will compare.the skills gte possesses

with the skills she nds forher, chosen career area.

2 .The student will learn how to complete job seeking

tasks such as job letters, job applications, resumes,

telephone inquiries, and job interviewsl,

3 The stueat will understand the work habits and

attitudes rwcessary for her chosen career axea

4. The student will understand the responsibilities'

associated with her chosen career area.



GRADE 12

SELF AWAREN7SS

1. The student will unders,tard that a career contributer

to 1-;er self cc7,cept.

rjALUa CLARIFICATION.

1.- The stiudent wt11 determine the importance ot work

to her.

PEC1SIC,N MAKING

1. Tte student will choose a job or some form of further

education.

CAREER EXPLORATION

1 The student will continue ..to explore her career areas

of interèst through classroom activities school and

community resources, and/or "shadowing:

2 Th'e student will continue to report-the.outcome of her

course of action as it is completed.

3 The student will understand how the skills which she

d&-lelops for one career area can be transfered to

another Career area.
0

. xCAREER PREPARATLON

1. The student will know how'she can obtain further job

training.

2. Xhe student will demonstrate the basic,skills which

will qualify he'i for entry level emplo)*rment or for

further training
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OPAn 12 rsont...

3. student will continue to learn how to complete

job seeking #7..sks such as job letters, job applica-

tions, resures, telephone inquiries and job inter-

vidws.

4. The,student will: -_:ontinue to understandlhe work

habits and attitudes necessary for her chosen career

area.,

5. The student will gain entry level employment or

continue her education.



CAREER EDUCATION
IN BURLINGTON

PREPARATION AND PLACEMENT
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CAREER EDUCATION
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CAREER pREPARATION AND PLACEMENT
4

'The eXcitement of watching an air Controller guide a plane

in for a landing and the joy of using the radar equipment is

over. the student has a wisit, and 4-te does not want to wa until

athe graduates to be in to learn what he needs to know. The

student has explored various career possibilities and he has come

.to an independent decision about the course he'would like his'

'life to take; now, he wants to begin to-make his decision an

actuality.

Many of the student's high school courses arc providing him

with preparation for a career; he and hiS teacher only have to

be more aware of the relation between the course and the career.

However, in order to be able to act upon his decision the V 'dent

must not only learn the basic skills for a career, he must know

how to obtain employment. CaiNer Preparacion and Placement, the

list component of the SPACC model, has two major aims: the student

prepares for employment or for some form of Turther .education, and

the student learns how to find a job. The studen relates his

courses to his career goal, the.teacher'expands he course to .

provide individual preparation, and the student learns hoW to write

a job letter, a resume, and a job application, and how to make

telephone inquiries, and take job interviews.

After the student identilies the skills he needs for a career;

he compares those,skills to ones he possesses alreAdy. He deCides

upon a course of study to help him learn the skills he does not

know and'to,refine the skills he has_ He participates in a work-
:

study or co-op program if one exists for lhis career area. He com-
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pletes learning packets specially designed to prepare him in the

,skills he needs_ while Ihe learns &bout lfterature,.biology, social

studies, or any other Course material.

As a part of a writriig class the student learns how to write

a job iter, a job resume, and a job application. Far a social

studies assighment the student-conducts a telephone survey in

order to learn how tb use the telephone dnd how to make telephone

At the end of 'his peric,-7 of i)reparation the student should

be ready to gain entry level employment or to continue his educa-

tion.. This is where placement becomes important. Making use of

,
the available information, the student's teachers and guidance

counselor advise the student of the available jobs and of the .

best_educational prog-'... for him.

Placepent should never be considered a gu.lranteed procedure.

Economic trends may force the student to seek other careers than

the one he,ph<ses. -As an outcome Rf the SPACC career develop-
.

ment proéess the student will be awkre of many careers that are

closely related to his original choice; he will seeP also that as

he applies what he learns in his courses to one career area he can

translate hid skills into the requirements for another career-

area: The cOurse of most people's working life is a movement from

one job to another as they transfer what they learn to another set

of tasks. Acting upon a career decision may mean that theoitudent

-.constantly faces theiproblem of what to do when there does not
V

seem to be any opportunity to realize his wish. We can provide

him with the tools whiCh he can use in his own way to deal with the

y.roblem.
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In the following pages you will find .a skill assessment

form, a resume kit, and information about job applications,

situation wanted ads, job resources, and gettc,ing an interview

that can be duplicated and given ifo students. There are also

some suggestions for plassroom activities.

4"



Skill Assdssmen4mForm

al

Instructions:

Using your job analysis sheet from the Exploration

Packet or the data you have gathered about a career, fill

in the-Skills Needed column. Make sure you list the skills

separately according to whether they are communication,

science, mathematics, or mechanical. Also list the-kinds

of information you need to know how to use. Assess your

performance by filling in the next column' with the 'numbers\

1 to 5. They stand for the following:

5--excellent

4--goed

3--fair

2--poor

1--cinnot do it at all

Indicate ¶'Ietherjou desire more training in the'skill: and

then fill in the names of courses you will take to get that

training.
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STUDENT SKILL ASSESSMENT

Skills needeefor Career Area,

.,
.

CAREER:

Your Present
Performance

5 4321

%Desire
Training

Yes
.

I

liore
.

No

.

Courses

'

.

.

.

.

.

.

, ..-..

.

!

,

,

.
..

. ,

.

. .
,

.

.

. .

.

,

,

t

.
.

.

.

, .

,

.

..

.

.

.

..

..

,

.

.

.

.
.

,

..

,

,
1

.

,

,
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THE'RESUME'

A resume'sellw YOU! The first contact you have with a

prospective employer is often through your resume'. 'It informs

the employer of your-iaccomplishments, educatiorll and- ,gsona.X)
,--

background, work experience and interests. YOur r ume, shoul\.

A

tell an employer: 1) Who-you are, 2) What you know4) What

.you have done, and 4) What you would ltke to do. Think of your-
.

self as an employer who has to review 100'reSumet and choose

5 people to interview. What kind' of resume'would catch your

attention?

WHERE,TO BEGII4g

Start by filling out the "Resume'Outline for lifgh School

Students." .Sometimes it is not easy to think.about the things

you do well. Have a friend, parent, guidance counselor or

teacher help you fill odt the outline. The outline includes:

1. High School Program ind Major Courses Studied in that
A

Program.

Are you in a vocational, collegé prep, or general

pgt.am? List the important courses you studied in

yc_r ,,r-gram, i.e. math (3 years) or woodworking

(2 years)..,

2 FavOrite Subjects. -

List the courses you liked the best. It you do not

have any favOrite subjects then ask yourself the

following, quedtions: Do you like the program you are.

studying?. Do you know.of another program that you

might be interested i Are you .interested in certain

120 .
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subjects but there are not courses offered in that (

area? Is there someone who can help you make your

program more linteresting?

3. Important Academic Achievements.

List all recognition, honors and awards that you

received in your courses. Are you on the honor roll?

Did you receive au award for a project you did in

class?

4. Important Non-Academic Achievements.

List the things you do well and' enjoy doing. Do you

work at the Youth Cent:er, repair Ci&S, babysit, get

along well with people?

5. EN.traCurricular Activities.
4%,

List all activities you have been involved in at

school outside cf your rqgular courses i.e. sports,

clubs, yearbook, committees.

6. Hobbies.

List all hobbies and special interest you have and are

involved in outside af school.

7. Work Experience.

I -1de all work experience, paid or unpaid, full or

time and volunteer work. Did you help collect

for the heart fund, help a teaLher with some filing

and typing, work at a summer job, volunteer to work

in the hospital?

-7..
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8. Career Goal/Plans After High School.

Write down what yOu want to do after you graduate,

the,kind of job or further education you are interested

in. Remember, goals and plans change as your interests -

change, so dO not be afraid t6 write something down and

change it later on.

Now that you have finished the outline t y w4ting a rough

draft of a resume.
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RESUME OUTLINE FOR HIGH SCHOOL STUDENTS

1. High School Program and Major Courses Studied in that Program:

2. Favorite Subjects:

3. Important Academic Achievements:

4. ,Important Non-:Ace emic Achkevements:

5. Extracurricular 'Activities:

6. Hobbies:

7. Work Experience: (full and part time, paid and volunteek work)

8. Career Goal/Plans After High School:
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WRITING THE,RESUNE

A resume must be easy to read! Limit yourself to one page

-only. Type your resume or ha,Ye a professional typist typ,?..it

for you. Have an offset printer make copies or use a good, clean

,duplicating or photocopying machine. Use wordLi dlat will stank

out and tell the employer that.you have really done soMething:

Samp Words to use ir a Resume

INVESTIGATED ORGANIZED, WROTE

VOLUNTEERED CREATED OPERATED

CONSTRUCTED LOCATED APPLIED,

INVENTED , PLANNED SUCCEEDED

TRAINEP ARRANGED DISIGNED

SOLD CONTRIBUTED COORDINATED

ADVISED DIRECTED REGULATED

CALCULATED CARED FOR LED

ASSISTED ESTABLISHED COACHED

BUILT BOUGHT GATHERED

UNITED PRODUCED ORDERED

PROMOTED

Can you think of any others? Look at your Resume Outline.

Instead of saying "I worked on" or "I was responsible for" you

can say you "coordinated, designed, directed, planned."

Your resume should include:

1. Personal Background.

Your name, address and telephone number (area code).

Optional facts you may include are height, weight,

age or date of birth. However, these facts may be

used as a way of excluding_ you from a job,so beware:

124
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2. Job, Employment 'or Career Objective. (optional)

A short statement about the type of job you are lOoking

for or your career goal.
A

3. Education.

In reverse chronological order list the schools you

attended, the most recent being first. Include the ,

dates of attendance, degrees, diplomas or certificates

you received. A]s.,--) include your major program or major

clOurses studied.

. Work or Employment Experience.

In reverse chronological order, the,most recerit

being first, include all work and,employment experience.

Include full and part time, paid, non-paid and'volunteer

work experiences.-

List:

The name of the company or organization

The company's address

The dates of employment.

Title of your job

Responsibilities of your job

This is the mo4t important part of your resume and

should take up the most space.

5. Hobbies, Interests, Activities.

This section is important for high school Students

who have little work experience but who can relate

their activities and interests to the job they are

seekirig. Include hobbies, interest, important
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Work or Employment Experience (cont.)-

'academic and non-academic activities and 'aclAevements.
%.

A short statemerit gives the employer a better idea of

you as,,..a person. The Amployer is not lust interested

in the jobs you have had but the, tYpe of person you

are, you4-ersona1ity, hoW you get along with other

people and the things you are interested in._

6. References.

A short sentence saying that "References are available

upon request." If you have enough room you can include

the names, job titles, addresses and phone numbers of

all references.

126
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SAMPLE RESUME

JOB
OBJECTIVE:

EDUCATION:

1973-1976

EXPERIENCE:

Sandra Clark
10 Weat Street
Burlington, Vermont 05401
(802) 863-0202

Secretarial/Clerical Position

Burlington High School
BurlinWn, Vermont 05401
Program. Business Education

1975-1976 Typist and File Clerk
The Howard Bank,.Burlington, Vermont 05401
Part of the BHS Cooperative Education Program
the duties inoluded:
- filing bank records and receipts
- photographing records on microfilm equipment
- investigating information contained in files
- typing reports

1974-1975 Cashier
RiFETEk Food Store,-Burlington, Vermont 05401
A part time job after school.

,

1973-PRESENT Babysitter
Part time jobs baby:sitting for families in the
Burlington area.

'#OBBIES AND
INTERESTS:

REFERENCES:

Sports, particularly.camping and swimming, Crafts
'and Music.'

Mr. John Hines, Busipess Education Instructor
i\ Burlington High School, Bu*lington, Vermont 05401

(802) 863-4521 Ext. 2002 ,

Mrs. Bessie Smith, Personnel Director
-The Howard Bank, Burlington, Vermont 05401
(802) 863-6167

127
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JOB APPLICATION

BEFORE YOU APftY

Make sure you have all the necessary papers before you fill

out the job application. You will need:

Social Security Card and Number.

. You must have a social security'card and number to apPly

for a job. There ii a piace on every job application for

a social security nuMber. Your employer sends money to

.the federal government for your social'security account.

The number is also used for your local, state and federal

taxes, driver's license, health and work permits.

You can get a social security card by contacting your

local or state social security office. Call or stop by'

the social security office and they will give You an

application form. After you have filled out the appli-
,

cat.ion it takes a couple of, weeks to receive your card,

so apply early:

Birth Certificate.

You may need your birth certificate when you apply for

a job to show proof df your age. Birth certificates may

be required when you apply for a driver's license, social

security card or work permit. Make copies of your birth

certificate and keep the original,in a safe place. If

you.can not locate your birth cartilicate ask:

1. Your parents or relatives if they have it.

2. Your school guidance counselor for assistance

in locating it. 128
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ID: CN: DO:

APPLICATION FOR A SOCIAL. SECURITY NUMBER 022

Soo Instructions on Back. Print in Black or Dark Blue ink or Use Typewriter.

1

2

3

4

5

10

11

12

13

/IC/int FULL NAME
YOU WILL USE IN WORK"
OR BUSINESS

(Fire Name) (Middle Name or Initialit none, draw line

-00 IN THE ABOVE SPACEJ

(1.8sr Name)

Print FULL
NAME GIVEN
YOU AT BIRTH

PLACE
OF .

BIRTH

(City) (County it 'mown) (Sloe)

MOTHERS FULL NAME AT HER BIRTH (Her mardon name)

FATHERS FULL NAME tRagardleu of whether flying or deed) z
V s' A I

OR MAO A UNITED STATES SOCI
SECURITY, RAILROAD. OR TAX
ACCOUNT NUMBER?

NO yas.....-r0 1 I
YOUR (Numb*/ and Streit) Apf No. P 0 Box, Of Rural Route) (City) ,-. (Siete)
awkING .

ADDRESS

YOUR IMonth ) (Day) (Year)
DATE OF
BIRTH
YOUR PRESENT AGE
(Age on lair birthday)

YOUR SEX
ME FEMALE

0
YOUR COLOR OR PACE

WHITE NEGRO OTHER

0 0
DONT In "Yrs' Print Maio on which you applied end Die you applied and Social Seim"

elmwm .111111
knOwn

(Zro coos)

TODAY'S OA TE

TELEPHONE NUMBER

FOrm SS-5 (9-75)

14

NOTICE Whoever. with intent to Wadi. his or someone else's true identity. willfully furnoshes Or causes to be
furnished false InformatIon in applying tor a Social security number. IS subject to a fine of not more than 11.000
or imprisonment for up to I year, or both

Sign YOUR NAME MERE (Do Not Print)

0 RESCREEN ASSIGN DuP Rotten cOrnpieled apparatton to nearest
ISSUED SOCIAL SECURITY ADMINISTRATION OFFICE

Inlonniadon Furnished On This Form Is CONFIDENTIAL

INSTRUCTIONS

One Phrmber N Al You Ever Need For Social Semidry And Tar Purpoeok
Special Atisnalon Should B. Olsen To home tided Below

Fill in'this tom completely and correctly. Il. any. information is not known and is un ailable, write
"unknown." LH* typewriter or print leogibty in dark ink.

aYour sOOld Mandy card will be typed with Menem. youishow in item I However, if you want to
use the name shown in item 2. attach a signed request to this form.a ._
it not born in the USA, enter thr name 01 Me couniry in which you were born

a stepfather. adopting lather or los father os shown, include the relationship alter name, for
example. "John ri Jones, stepfather.

. .

Cl.II you have ever before' filled uut an application like this for a social suunty. railroad. or las
number, clieCk "yes" even if you never received yOur card It youcheck 'yes," give the name ol
the Stele and Ihyr approximate Otte on which you applied. Also enter your social security number
of you did receive the card and remember the number. You may find your numbig on an old tax
return, payroll slip. or wags statement.

elII you get your mail in the country, without it SlreSt eddress, show your R D Route, and Box
number; dal the post office. show yourP.0 Box No , if there is no such way of showing yourmail
addrees. show the town or post ofticei name II mall undw yourname Is not normally received at
the address which you show, use an "In care or address

Sign your name u usually written Do not pnnt unleu this is you, usual signature 01 unable to -
writs, mince a mark witnessed by two personrwho can write The witnesses preferably should be
persons who work wilh the applicant and both must sign Misapplication A parent, guardian, or
Custodian who completes this form on behalf ot another person sho*d sign his own name
/allowed by his Idle or relationshm to the applidant; fur exempt,. 'John Sinnh, father")

FOR DISTRICT OFFICE USE

SOCIAL SECURITY OFFICE 022
58 Pearl Street
P.O. Box 592
Burlington, Vermont 05401

FOR BUREAU OF DATA PROCESSING

12 9

15



3. Write the city hall, county seat or state

capital In the city and state whIre you were
.

born. They should have a copy of your birth

record and will send you a copy for a small

fee.

Other p-apers you may need:

Health Certificate.

Many jobs in the Food and Restaurant Industry require

that you have a health certificate. Find out if you

need a health certificate before you apply for a job.

COntact the local ,health departwent, school nurse or

doctor to find out how to get a health certificate.

Driver's License.

You may need a driver's license for i job. In Vermont

you cannot drive a vehicle on the job until you are 18

tyears.Sf age. To get a driver's license contact your

local or State Department of, Motor Vehicles, or your

Driver's EducatiOn teacher in school.

Work Permit.

Some states and cities require that young works between

certain age's get a work permit before they begin a job.

Vermont DOES NOT require work permits. If you are work-

ing in a state or city that doe4% require a work permit

contact the state or local department Of labor.
a

1 3 0



' FILLING -OUT THE JOB ,APPLICATION

1. Read the entire application before you begin to fill it

out. If you have any questions ask the person in the

personnel department, the person in charge or someone

who is familiar with the job application.

2. Never leave a question blank. If the question does not

apply to you write N/A cir NOT APPLICABLE.

. 3. Always print or type an application. You may want to

write the information on a piece of paper and then'type

it on the application or have someone type it for you.

4. Be honest, do not iry to fake any information. The

employer can usually- tell if something is not true.

When an employer finds out something ii not true, you.

'usually will not be hired for the job no matter how

good your qualifications are.

5. Make up a list of references and carry it with you when

you go to fill out a job application. That wayrthere

will not be any delay in filling out the application.

Be sure to include the name, address, telephone number

and occupation of all references.



APPLICATION FOR EMPLOYMENT

PERSONAL INFORMATION

.)
.

Name

Date
Social Security

Number

''.

Last

Present Address

Fuel Middle .

Permanent Address

Sheet C.Iy Slate . Ztp

Phone No.

si,eei

Height

r,,ty

Weight

Slate ZIP*

If Related to Anyone in Our Employ.
State Name and Department ,

.

Referred
By

.

#

EMPLOYMENT DESIRED

Position

,

Date You
Can Start

Salary
Desired

Are You Employed Now?
If So May We_inquire
of Your Present' Employer

Ever Applied to this Company Before? ,,l-r--- Where When '

EDUCATION Name and Location of Schoot
Years Date

Attended Graduated Subjects Studied

Grammar School

. .
A

..,

1

High School

College
0

. .

.

.

10

.

Trade, Business or
Correspondence

School

ir
.

Subjects of Special Study or Research Work

I.

What Foreign Languages Do You Speak Fluently?

Read

Activities Other Than Religious
(Civic, Athletic, etc.)
EXCLUDE ORGANIZATIONS. THE NAME OR CHARACTER OF WHICH INDICATES THE RACE. CREED, COLOR OR NATIONAL ORIGIN OF ITS MEMBERS

'Write

Fo,nM6(O2S U S A
(Continued on Other...51de)

1 3 2
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FORMER EMPLOYERS--- List Pe low Last Four Employers, Starting With Last One First

Date 7---
Month and Year Name and Address of Employc Salary

.

Position Reason for Leaving

From

To I
From .

To

From '

To

From

To

REFERENCES: Give Below the Names of Three Persons Not Related To You, Whom You Have Known At Least One Year.

Name Address Business
Years

Acquainted -

1

2

i 3

PHYSICAL RECORD:
List Any Physical Defects

Were You Ever Injured? Give Details

Have You Any Defects In Hearing?

in Case of
Emergency Notify

Ina Vision? In Speech?

Nan» Address Phone No.

ruthorize investigation of all statements contained in this application. I understand that misrepresentation or . ion of facts called for
Cause for dismissal. Further, I understand and agree that my employment is for no defir,ite period and may, regard ss of the date of payment
'iny wages and salary, be terminated at any time without any previous notice. ,

Date Signature

Interviewed By

DO NOT WRITE BELOW THIS LINE

Date

REMARKS:

a

Neatness Character
,

-

Personality Ability .

Hiroo For DePt. Position Will Report
Salary
Wages

Approved: 1. 2.

Employment Manager Dept. Head

-19-
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APPLICATION FOR EMPLOYMENT
(PLEASE PRINT)

Date

PERSONAC DATA

FIRST MIDDLE MAIDEN

NAK INITIAL NAME

CITY

CITY

SOC. SEC.

NUMBER

How

STATE Long? ZIP PHONE NO '

Who is to be notified in case of Emergen,y?

STATE Name

11, Phone Number

MINT

C) Ye:: Oso

MARI)AL STKU",

EISingle

LJMarri
ODivrrce.!

OSeparated
otidow(er)

LIVING

ARRANGEMENTS

IDOwn, Buying Home

C3 Renting

C3 Parents

o Other Relatives

FIRST NAME OF WIFE/HUSBAND:

HER/HIS PLACE OF EMPLOYMENT:

Children? How Many? A,;es

Other Dependents? 'Who

MILITARY STATUS (MALE):

Fulfilled Military Obligation?

If Yes, Branch

From TO

Highest Rank

Reservist? (Yes ONO
Current Draft Status

are you applying for? Are you seeking Full Time, Part Time, or Temporary work?

aPplied for or worked here? If yes, When?

ends and Relatives wor,ing for us.

appen to apply for wiirk here?

you will be Bonded by our Insurance Carrier;

reason Why you old be disqualified for Fidelity Bond by an Insurance Company? 6-

Have you any financitl obligations?

If so, wbat amounts?

PREVIOUS EMPLOYMENT (List previous employers starting with your last job)

cane NAME POSITION HELD,GENERAL DUNES:

ADDRESS.

CITY (ZONE) STATE NAKF OF SUPERVISOR
!cl To

EMPLOYED FROM TO SALARY REASON FOR LEAVING:
ted Graduated?

COMPANY NAME POSITION HELD.GENERAL DUTIES:

ADDRESS'

CITY (ZONt) STATE NAME OF SUPERVISOR
:e

EMPLOYEE FROM TO SALARY f' REASON FOR LEAVING:Vat( Left

COMPANY NAME POSITION HELD.GENEFAL DUTIES

;INESS SCHOOLS:
ADDRESS

CITY (ZONE) STATE NAME OF SUPERVISOR

EMPLOYED FROM TO SALARY REASON FOR LEAVING:

COMPANY NW POSITION HELD. GENERAL DUIIES:

ADDRESS /

CITY (7/JNE) StATE NAME OF SUPERVIS

EMPLOYE9 FROM TO SALARY REASON FOR LEAVIN

Please Complete Reverse Side
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PERSONAL REFERENCES

OrUPATION ADDRESS

RMATI ON

us ither than when medically :escribed? C)Yes ONo Explain

last see a Doctor and why? Do you wear glasses?

iasl confined to a Hospital and why(

bee:, ccnfined to an Institution or Sanitorium? (When and Why)

Hamdicaps? (Explain)

bee:. refLsea Emplcyrent, or Resigned a Position for Reasons of Health? (When and Why)

had any of the follCwing conditions? (Check as Appropriate): phead Injuries OTB

!ss , ODiabetes ELqig'n or I.cw BirPA Fiessure OUlcers . OVaricose Veins DEpilepsy Cpeaction to Drpgs

(1w, Trouble anemia or Rupture DArthi'itis 0Allergies D Asthia C]Fainting Spells

,,?, to taRe a Physical ExaMination? FEMALE: Pregnant? Any Female or Menstrual Problems?
._

FICAT1DNS (Check only those skills which you possess or machines which you can operate)

;.3 WPM BOOKKEEPING KEY PUNCH ADDING MACHINE DUPLICATIL; MACHINE
i

iHAND 4PM CASH REGISTER TAB MACHINES CALCULATOR SWITCHBOARD ...A

cq

ind Abilities: 1

y manageMent do you consent to a lie dectector test? Dies ONo
)t?

: all information submitted to the Company is complete and accurate. I understand that I will be bonded by an Insurance Carrier. In addition,

or misrepresentations of information shall be considered sufficient cause for immediate disrissal. All references (excepT my present employer)

1 with my full consent. I understand that the first three months of my employment are probationary. I also understand that management retains

ayroll deduction for the balance of any account I may owe upon my termination. Upon termination of my employment I agree to sign a termination

)rt. A failure to report for such interview is adftission of voluntary termination.

Sizna,

APPLICANTS DO NOT WRITE BELOW THIS LINE
EMPLOYED BY:

To Start on

In

Loc.

As A

Date

Position

At the Rate of

And a Status of:

Full Time

Part Tire

CHECK LIST

Application

Pre-Employment Test

Federal Tax

Local Tax

State Tax

Cloc,- Number 137
If Minor, was Work Permit

Obtained?

Retail Credit.Report

Payroll Deduction



SITUATION WANTED AD

- A good way to organize your experience and personal inform-

ation into a concise and effective form isto write a si uation

wanted ad. This ad could be very useful when you have to present

yourself in two minutes over a telephone. If you are having trouble

compressing your experience into a one page resume, this exercise

will help you to choose the information that is most relevant to

the job.

A situation wanted ad is basically a thirty word summary of

your qualifications. If you look iu the classified section of

the newspaper, you will find a few'right after Z.-e help. wanted

ads:

Office Work--High School Graduate seeks full time

office work. Type 50 wpm, Organize files, Take

dictation, Can operate most office machines.

tall 863-4777

Sales-- high school graduate seeks full time sales

wOrk. Well organized, Self starter, Planned sales

campaigned for'school class, Managed the receipts,

Sold cards door to door, Took orders over the

telephone. Call 864-7789

138

-22-



Activity 1

Situation Wanted Ad

1. The students think Of a job they would like to have

and could have immediately after.graduating from

high school.

2. After they have decided upon a job they write their

own situation wanted ad using the action words in the

resume kit to describe themselves.

3. They share nP evaluate each other's ads.-

lb

139
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JOB HUNTING RESOURCES

The follbwing are a fist of resources that will help you

locate information about jobs in your town or city.

1. Yellow Pages of the Phone Book..

One of the,most important sources of information

prospective employers. Lists the organization i s name,

Address and telephone number.

2 Annual City DirecLary.

A complete, ,updated directory, it lists the name, address,

telephone number and usually the manager's name of every

company and organization in.the.city. 4.Published.every

year, the City. Directory can be found in the local

library.

3. The Chamber of Commerce.

Contact the local Chamber of Commerce for aqisting of

major businesses and organizations in the city.

4. Division of Employment Security (DES).

A state and nationwide agency that has an updated listing'

of local and state-wide employment opportunities.

5. Private Employment,Agencies.

Private agencies that-charge you a fee (up to one month's

salary) to help you find a job. They usually contact
If

prospective employers 'and set up the interviews for you.

Sometimes they charge the'employer a fee.instead of you.

110
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6. Local Youth Employment.Agencies.

Often cities and towns have agencies specially designed

to help-high school age youth find full or part time jobs.

To find out if there is a youth employment agency in your

town contact the Chamber of Commerce, City Hall or your

high school counselor.

-25-
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GETTING THE JOB INTERVIEW

Two of the'mp-t commonly used methods for getting an

interview are the letter of application and the telephone inquiry.

LETTER OF APPLICATION

. When you write a letter of application you are trying to

catch the reader's attention, impress them with your qualifica-

tions., and ask for an interview. Most employers'only scan the

letter; therefore, if you can make your appeal in one page,

you have a better chance of getting the interview

Be mindful of your audience. Know a.s much about.the job and

the business as possible before.you-apply. The letter should be

addressed to a person and not a department. Make every effort to

find out whb does the hiring. You can do this by telephoning the

coepany and asking for the name and title of the person.

In the first,paragraph of your letter you should.state the

specific job,you are,applying for; do not apply for any job. The

paragraph can end with a.general comment about your qualifications

The second paragraph or paragraphs shoUld contain specific

informaion about your experience.and your qualifications for the

job. At the end of this section refer to the resume you have

enclose'd with the letter.
4

Finally, ask foran intervieW. Be sure to tell the person

when you are available and where you can be reached.

14 2



SAMPLE* LEtTER #

142 Brook Avenue
,Burlington, Vermont 05401
April 23, 1976

Mr. George Saunders
Personnel Manager
Havingpin Industries
12 Industrial Lane
Burlington, Vermont. 05401

Dear Mr. Saunders:
\

Through the guidance office at/Burlington High School I have
learned that you have an opening for a general office clerk.,,
The two year business program at Burlington,High School, which f-
will complete on June 15, has provided me with the basic
qualifications for the job.

In my courses at Burlington High School I have learned
filing techniques and the operation of office machines. I
can type 48 words per m'nute.

During the past year I worked at Jones and Jones Insufince
Agendy as part of a Co-op experience. I performed most of the
duties of a general office worker.

Details of my work experience and education will be found
in the resumA I have enclosed.

May.I have an appointmefit for an interview with you to
discuss my qualifications in greater detail. I am available any
time after 2:00. My'telephone number is 864-2394.

Sincerely,

Mark Hatman
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TELEPHONE INQUIRY'

Many times an ad will have a telephone number and no address;

or you may be ?vying to locate one of the many unadvertised jobs

by calling businesses listed in the yellow pages. In that cage

you need to make a telephone inquiry. You are calling to find out

what the job is -or if one exists, to interest the person in your

qualifications, and to ask for an interview.

Important noints to remember are:

1. Try to obtain as much information as possible about the

company and the job. You will be in a better position

to say how you qualify for.the job if you have this

fhforrnation.

2. Have a clear idea of what you are going to say about

yourself. Be concise and direct.

3. Be sure to find out the name and title of the person to

whom you are speaking.

4. A secretary's job is to screen telephone.calls. If you

know to whom you want to speak, you have a better chance

to make it through the screening process.

5. Try to obtain a specific date and time for an interview.

6. Try to answe r'. any objections. Some times the person is

testing how you will respond.

Some common objections are:

1. We are looking for someone who is more qualified.

2. We are not interviewing now.

3. We have no openings at the moment.

4. The person who does the hiring is away for a week.

5. I will talk it over with my supervisor.

144
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TELEPHoNE INQUIRY cont.

6. ; '11 :call you hack.

7. We need someone more mature.

3

145
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Actim,ity,2
4.

Telephone Inquiry

1. Each student thinks of a job ha would like to have

He writes the job title at the top of A piece of paper.

Under the job title he writes a brief outline of what he

would say over the telephone. ;

2. Either one of the students or the teacher volunteers to

be the "employer."

- 3. One at a time the students pretend to call up the

"(employer" and role play a telephop.e inquiry. The

"employer".uses appropriate objections. If the student

cannot answer an objection the class brainstorms some

possible answers.

4. The-students evaluate each other's inquiries.

14 (3
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THE INTERVIEW

Once you have cbtained-an interview your work has just begun.

You again need tr- decide Aat you are going to say about yourself.

What qualificarions do you possess that would be of advantage to

the emplo-rY Remember the employer needs you;'you
. .

strengths that Will help him-attain his goals. You need to find

out as much as possible about the job. Ask friends. Talk to the

people who do the job. lead the information published by the

organization. Read the job descriptions in the D.O.T. and

Occupational Outlook Handbook.'

The interview is an intense and artificial session. It is

important to make a good impression, but it is very important

to be yourself.

Some points to bear in mind:

- 1. Dres appropriately..

2. Be on time.

3. Know what you want to say.

4. Be yourself.

5. Try to answer all the questions. Be honest. If you do

not know
i

an answer say so; but try to turn the disscuss-

ion to an area you do know. A pause to think is accept-

able. Many times the interviewer is more
1

oncer-ed with

how you react than with what you know.

6. Try to keep eye contact with the interviet-ger.
(

7. Ask the interviewer when you will ,hear his decision. Get

an exact date.

8. After the interview collect yoUr thoughts, assess your

performance, wait, and continue to lobk.

-31-;
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'Axtivity

Role Playing a Job4Interview

1. Cut out a few job ads from the daily newspaper.

2. Explain to the studens that they are going to role play

a job interview. Ask them to brainstorm possible ques-

tions that could be asked in a 'job interview.

3. Divide the students into groups of four: two are going

to role tday_arr'interview and two are going to observe.

4. Once the students decide who is going to be the one

interviewed they pick one of the job ads, reflect on

what they are going to say, and begin the interview.

5. The interview lasts,ten minutes.

6. At the end of the interview the observers fill out an

Interview Critique Form and share their comments.

7. The observers change roles with the,interyiewer and -

interviewee and the process is repeated.

8. The students complete the following senfences:

"I felt..."

"I didn't exIloct...
. '

"I wonder Jf..."

"I see that I need..."

9. Volunteers share their responses.

148
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INTERVIEW CRITIQUE FORM

GENERAL IMPRESSION:

Excellent Good Fair Poor

APPLICANT'S CONTROL:,

Applicant presented his/herself in a clear and

direct manner?

Yes No

Applicant asked key questions about the job?

Yes No

Applicant emphasized his/her strengths?

Yes No

Applicantwas able to answer the inerviewer's

questions?

All the time Most of the time

AppliCant failed to answer many questions

_COMMENTS:

\

.149
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II Number 1

1111gust 1, 1976

Summertime C ...etings

The Project staff and I hoPe that all of you are
joying-your summer. For some of you, I am sure, the

summertime is just as busy if not busier than the
lizler school year. For those of you who have had
free time we hope you have taken advantage of

it and thoroughly enjoyed yOurselves. In just

IFout-one month it will be business as usual
lire get ready for the start of-another

chool year.

IL:As promised, the staff has 'prepared a handbook for
Stribution this month. We call it, Career Education In

Bulin ton: A Handbook of Strategies. We feel that it
Ite a valuable resource to you in the classroom as you

use the eoncepts of Career education into your
riculum.

August WOrkshop

Keeping.in mind a number of factors we have designed
Auguat Workshop according1y. We realize that quite.a

of you have been with ue since last summer and have
lie ameAulte knowledgeable.and experienced with the
litiOcepts of Career education. Smile of you have begun the
process pf infusing these concepts into your.academic

lasses. We feel we'ihave provided-a number of new kinds of

ligP
eriences for you so that you might be able to further

hi exPertise you have already developed.
-

11s

There will also be a number of "new comers" who have
tits yet had extensive exposure to the concepts and

.activities of Career Education. For.you we have programed
g177activities that will be introductory in nature and'

get you started towards an understanding of what it's

all abcist.

L We hopeall of you'will find this workshop a rewaiding

d educational experience for you.

I
fAREER EDUCATION-BURLINGTONNT,
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Community Involvement

This coming year we hope to have more community involvement in our
project. We will try to plan theme days at the different schools. Guest
speakers will be invited to talk to students and to conduct short.demon-
strations. The Co-op Coordinators have volunteered to help set up shadow-
ing experiences for students. Parents will be encouraged to take more of
a role in thetr children's choice of courses. We will maintain contact
with the Department of Employment Security, Adult Basic Education, and
other agencies workir_g in the compuafty. Startin& in the fall we will
offer free Nsork,..;:o9s on making career decisions, on career development,

and'on va1us

The Vocational Center

The Vocattonal Center at Burlington High School will play a larc,er
role in the protect this coming year. The Co-op Coordinators and the

vocational teachers are willing to work closely with teachers from other
disciplines to develop career related activities. Sophomores will be

given a tour of the center before they decide upon their junior year
courses. Teachers will have the ope.,',Inity to see what the center has

to offer. Students will be able to 'spend t'ne shadowing other students
.at work 4.n their courses at the center. In conjunctien with the vocational

center we are developing a list ot '0. e.:-.Lry level jobs that exist in the
Burlington Area. This will be in in7a1u-ble tcol for curriculum development
and for setting up_shadowing expi-iences.

:0000000:r.oCCCerOCOMCO:KWY:e. -.0170".."See.. *:-PsroGe./Vre.A.CMCOMICIOG

Career Clusters

For some tine now we have been talking about the concept of Career
clusters. In this workshop we plan to do some activitiee that will help
to further your undn_rstanding of the clustering concept. It really isn't
difficult to understand and actually makes a lot of sense.

For those of you who arP new to the project we want to have you come
away this summer with a basic understandingdof the 15 U.S.O.E. clusters
and the "hows" and'"whys" of.job clustering. We feel it will be most

beneficial.
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Non-Burlington District leople

We have extended an invitation to a number of people from other districts
throughout the state and in New Hampshire and Massachusetts as well to atte7
this summer workshop. We hope that you will take us up on our offer and
participate with the Burlington teachers and guidance counselors in some
common learning experiences. We all have something to share and I feel confi-
dent that we can act as resource agents for each other.

If you can stop by for a day or two you will be most welcome.

Parent Involvement In Career, Ed.

In September letters will'be sent to parents_of students at Lyman C. Hunt

Tr. High. The parents will be asked to become involved in the Career Educa-
tion Program as Career Resource Speakers. Enclosed with the letter will be a
postcard to be filled out and returned to SPACC indicating if they would' be
willing to help by either:.

- talking with a group of intetctsted students about their career at
school during the day

- talking with a group-of interested students about their career at a
Career Fair in the evening

- sponsoring a student at their place of worlvfor 1/2 to 2 days to

observe their job

- serve on a Career Education Team at school and help plan a Career Fair,

Speaker Program etc.

If students are interested ig a parent's career area then the parent will be
'contacted during the 76-77 school year.

To further suponrt the program an articledwill appear in the September
10th issue of "That Paper." A request will be made for parent involvement
in Career Ed. at the first parent/teacher meeting at Hunt. By the end of
September the information will be-gathered,and shared with the Caree..:

Education Team at Hunt. The Team will then plan Career Education activities
for the '76-'77 school year which all students can take advantage of.

Similiar programs for parent. involvement are being planned for Edmunds

and BHS. The programs will be advertised via the school newFletters and
parent/teacher meetings.

"Concepts" is produced as part of a grant from the U.S. Office of Education
Grantees undertaking-such projects under Government sponsorship are encouraged
to express freely their professional judgement in,the Project. Points of view,

opinions and or materials do not therefore, necessarily represent the official
Office of Education,position or policy.
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ARTICLES ON CAREER ED.

"rho shape ol Spzco Factories
Orbital space factories will not

be welkorganized or neat-looking,
at cording to (. Harry Stine. "They
will be motly collections of parts
hung together to enclose peoide,
computers, and perhaps part of the
iodustrial operations themselves,"

The typical space factory be,
festooned with solar energy collec-
tor imncls and, if the Forest: re-
quires it, hectares of solar ref)ee.
tors to concentrate solar heat."
Waste heat wiII be disposed of by
"luwe, rod, glowing heat radiators"
which will be "wired on and lashed
op and hung on" the factory.

The area around the factory will
soon become cluttered, too. Stioe,
in The Third Industrial Recolu
/ion, describes it this way:

'The orbital factory will he sur-
rounded with fimiting pieces of sky
junkparts of old equipment.
parts of new equipment that
haven't been installed yet, old

.modides acting as warehouses for
finished products that must be Pro-
fit from temperature extremes
or rinliation from the Sun, ria ket-
pow ered space sCooters for
tran;portation of people from fac-
tory to factory to :orbital modt:le,
tulicti ,qiat c boxcars waiting for
their earthbound payloads, raw
materials waiting to be processed,
and probabl.v the Apace equi lint
of Mama Murphy's Greasy Spoon,
shup Lunches Put Up fur Any
Shift ..

Stine goes on to explain hovit
space industry will differ from
earth industry and how it will
iiffect earth industry:

"Dun't look at a steel mill and
shake your howl, wondering how
we'll ever mov( it off the Earth and
into space hi calls(' we WOW!. lit

the first place, it's designed to work
on Earth with an atmosphere
around it and gravity working on
all parts of it. It won't work in
space, even if we could transport it
there for a penny per pound ...
which we can't do and probably
won't be able to do. The steel mill
will die ... literally; its place will
he taken by industrial operations of
low energy consumRlion and low
pollution potentialjhe 'hunikti in-
dustrial revolution' on Earth will
replace the steel mill with another
kind of factory attuned to human
characteristics and merged v.ith
the environment; it will be fed by
the heavy industry of the Solar
System whase prcducts drop from
the..sky like Biblical manna. The
new steel mill will be built in space

.with the planetary remains of the
asteroid.belt to feedits zero-gravity
blast furnaces powered by solar
energy; there is no biosphere or
phinetary ecology to pollute out
tbere, and it will be a long time
1)fore this minuscule interruption
of the energy flow of the universe
amounts to polluting the
universe ... and there are answers
to that, too."

Products that could be manufac-
tured or processed in space facto-
ries include vaccines, livestock
sperm, crystals, tungsten carbide
components for oil pumps and
valves, ai..-raft turbine ..)lades,
acoustic wave devices, X-rny
targets, glasses (scientific and opti-
cal), computer memory devices,
and small electric motors. David
Keller of the General Electric Com-
pany, in testimony given before a
Senate committee, stated that the
market for these products could
have an annual value of over $2
billion in the 1980s. 0
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teiephohe inquiries, aid ta!: joh int,rvicus.

After the stuAcut I irs1t.I I ii tne ih lees for a carear,
'she copars tniso ski.11.3 tu 3hi poieler3;''l lready. F1'he lecidas
upon a course of study Co help h-r learn the ,0/1,60"3 nal
and to refine.the skills 3n,_: The oarticioats in .A.4 workntudy
or co-.op'. prulram if one exist!, for her career arca. flh,, cololets
laarni); packets.specially dsi !ned to prore her in the skills she
heeds while she 1.3irls 330,1E. Oiolojy, !30CiOl qtLIJi0S, or
any other course material.

Ls a part of:a writina class the 7tuA7.ht tearns hou to urite
joh lAter, joh resuleand.a job application. For a social' stuliea
a,ssilimont the. M.adelt coiducts a telephone survey in orier-to 'learn
hov to use Inc Lelephoi and how to make telephone iniuiries.

At the end of her prio.1 of )reParation the student should he
ready to lain entry Thvel elployiant or to continue har eduation.
Thlri placenant :.+eceies i-noortant., ]akiii usa of tha avail-

infornatiol, tie student's tenchrs and luidalce counselor advise
the stu4ht of the nvailahle jobs ani of the be,it. educational prolram
for-her.

Placelent should -lover he colsijerol a uuaranteci procedure.
Econonic tre-lAs nay ferce the stuelt to se.:k other careers than the
ona she chooses.. "-HAs an oaLcone of the 3PA2C careerJevelopnent pro-
cess the :.;tudcnt will he awaee of llay csreers that are closely
related to her orilinal choice; she will sca also that.as she applies
vhat she 'ear's in her ca4roes to oi career area can translate
her skills into the requirellInts for niother career area. The course
of nost.people's :workimj life i3 a novalent from one joh to another
as they transfr what thy learn to another set of tasks. Acting
upon a career decision lay .-01.that the stulent nonatahtly faceA)the
problci o what to do when there Joas not se.L-1 to be any opportunity
to realize her dish. le con provide with the tools which 7,he can
U9C ii nor Own Ja te deal with the proa1 -31. If ua hive thl student
a ready node jaa, she will work Lolay hut starve tomorrow; if we tc.lch
lin- how to know uhat she welts alJ how to finl it, the student vill
coitilue to work aid to find what fulfillmeht she can for her wish.

4aturlay,, ily you will have the opportunity to relate your
eou.rses to cafcers and to experience a way of teaching resume .2itin1
ah...1 job inteeviev tech-10.1es.

Joo Ahalyois Meet you filled out durini the
Fxplaration workshop. You will thnt sheet for one of the
ncLiviti a will J. on Saturday.. If yow do not have One, :J7V3
so-01.es will he provided. The Joo Analysis Sheet is :AEA a studelt
willhav-! after 7-11; explarihi,.various. careers. jith
thaL :iheet she ideitifies ihat neeJn. to Jr.-ern. A teacher
ises.the sheet as a bisis for,develoi;iryi 1eorliri'u activities that
will help te,.! stul-:int prepare for her career.

Thour;h preparation is lore the-concern of eleventh and twelfth.
nrala teachers the exercises we u..ilj:do. on -iturday.vill be helpful
For career awareness activiti :s ihs.the other Irades.
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PA.01)IT :JE-) TO :;E011IA

At 12 37, p.A. en April a Vonswaien bus With six P Jile
stuJcnts and a teacher ru;,!,lel out of th? parkin lot at Ednunis Jr.

fwelve Jays aid 2,)91 hot, dusty ni l later it limpeJ back
iato 3irlin1Loi to Jiseljale its weary pass-Fliers on thc!ir doorsteps.

Every Aorlin; for twelve Jays th.._ ';un rose on a worli of
stratiers, ?very nilhL. it ::..q. on a worli of li!j frienls. Ih:rever
the ParaJise People 't.opped dr: were 71t ;)), new-found frcends,- the .

ice croon lady il Tur;<ey !lin finute Jart,.the postaaSter of 'Paradise

e
Pe-insylvalia,,the custodial of St. Paul's rhurch in :utztow: , t.he

Pat:torso-is anj Priwt; of Coq)url, Virli.nia, the old nentlean in the
June ToPliver douse, '(enny -union of Aountain '2ity, .;corlia, the list
coulA Jo on forever! Pardise Projet is a people-to-people proqran

)-

aid we sure net lots of people on tlis tri).! e interviewed people,>....(
taped them, photoirenh.21 th.em,13:1:11 with then, 1 rinhod with t'slm,
prayed with thcl, ate uith ttle-1, livei with them, ntrolled throufrrihp
wooJs dith theA, seal with tni:1, 1.); 3d3po2J yarns with thei till 'the
wee hours of tne louningl

The oxperinces we've shared hav been enounh to mal<c the head
spin and the lind ilnhile for lany oys to come. te've had experiences
With Amish ani. i2nnonite peoplo in Pennsylvania', mountain people in
orlia,flherokon Indians in ,forth Carolina, coal7niners in Virlinia,

'ational Forest ran-ers in ble dime '?ijne t., an author in Stone
Virrjilia, a li-vestock farner in the ShenonJoah..Valley, and qiany

others.

;u1v,e learned froA first hand experience,3 anJ discussions,aboit
the cual-milc isasters in darlal, ,entucky, hillbilly feuds, the
Civil '13T fron a sojttero,-r's.viewpoint, the (-11:un:jeoQ people, thn
Foxfizeprojrai, the aish relilion the reconstructioo of a mountain
villaje-, fox trappinl, forest- and wildlife manalement, turkey calli.ng,
.4uShroom huatin,j, folk ledicine, quiltin?, Cherokee Indian tribal
nnvernmcnt and custo.ms, th2 southerler's attituJe toward blacks,
cerolir crafts, a-1J loy Lu <ill siekly rooster.

dut lost of all we're lnarninj to accept people for wh t they are,
to respect each other, to h'e sensitiv2 to the customs anJ mannerinms
of pcople who are differctnt from us.. can hardly wait IO lo again!

Larry U'Ker-rfe
Par.aliSe PrOjett

'Co.)c.pts'' is prnidced as part of 3 !ralt from the U.S. Office
!of Ed-Jcatio. :;rantee5 und?rtakina such projects unoer.]okr:rnlent

.sp3l7,3rship are encoura';od tO express freely their professional
jud:leae)L i7-'`-the conJuct of th- Project.' Points of viw, opini

y
& materials,do not therefore, necessarily r..y.prescnt the official
Office bf Education position or poliry..
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ernphiatically that :7,er pro777,7dure milseuihs and bot7Ailic,47,1 garati 1,
for entbiang the fitid s not the spent sarnme;H in-ttic Adi7i
best.

a; iduteet from.N 7w Jersey, stat,:o her child;7ood 7.0n sfo I.
Joan Greeritr.--. a lab lsr7ape naturai i.;:Arround::)gs grew civri-y

dat-Irs. a9c71 17.,,77nt to (7ortip.Sh.,, ,iii-7:7 ,

4
d

Enure!). self_tAiertfr Mrs:1 tf:4n1inte4 from high .school e: Iti
Greentree jsitarrsp.is`iiii 7 mt.c177 and atter..;-777:1 Alcryd tN.Y.) i

---
with her cloy le and th.r.i., Atter vcr-.;ity. ,`,..!..e dronpc-d out of r. il-

<fi

gained a notahle repoi..7 777, for cs.ltitaj7 7.: 11E'r:41.f to I7,e a 17.77 it-
seven years in 11,7*/ ri,'hi, :i:. liar, lege and siat irt the e7-t 0 vo.-,-;

wo77k,1tg clo.lely with the haturaiIselPe 7.11i-77:eel_
environn77.7nt She ha7 also re- T.b.e.:4: Cola rie3 4

1( t.:7,-i, ,he bas t.n en...7:,7;i7 1 .!, Z.7, a r .i (-I It. AI tlangs at State Orinver

ceived awarli; of r 7erd
In.:771(17:7mi t'i; her pro. :?tr, p ac. fo7:nd Or,' I a.7:7:0.,A and needi-71.

-T toe% - .,.1r7. es w herever ;
4i

4
db-771.7ner :.nd p'.77,7. coie-..,1'zart f...a ',It': of NVAY York At FarmItirlaIe;

n ;7,b, Fra.(71 ,- ,,,-A N-.i,, notany at Fairleigh Dicicins.in
*.,,;;( ...ty S. '.7-tb.77 to f.',.iiitor L'ii,ver,ity, phdondphy at Nw

10

777a -,77veia: trinc. a ,..dr.
t.:7-:,; rendoring at a trade sct,orii,
'5' ,ri: Unit e. say and arehnec

jMates i;:a' Inc' i(.3 to cite a `t77.v examples.
-MI:" !!',:,..i.: 1* 17k77 77., rilP%P "f ako took almost every cour,te

ine;t cieer :-; 1....t d i.1''':-Te glyln at the New '..ork and
41:1

0 she stre ;sed
arrhileot Is ;7) bo w..7.7 a g..!:,1,..yr.- Br,fi7,10y7i Botanical Gal-Jens and I

qtU(1}1:1 a *great deal on rny Own ' (
0

-The work encornims7,-- ,,'' ,,r, N:y 177-77t p rot-el-is ional job aftex
and regional ppnniily',. , '10 77t'- ..tarting or,7'a1e practice was t

itt-7,ign ,71 rt ,77 and 71177n,z7:-Ie.:,.rid,,rare? rtesi.fn for ....n (
7 iri :.):.0 ,.. . .. I :,-, l .1, .1).1.. r Ht , I, (,): ...'' , ,.. H

f ' ,. C!It'.- a.lr! the * 7., 7.-- 1 , f:'.
1,7 exetirt#, ones.' h-. sa771. -'71'n4, it 7Inildscape architert7:7-ei I ,17'

0 41thM her Aork Incill'icy O !./.*:: It.)1- :7,7bh, r.,7ornri-,,?ilit ;',.,--na; Ini,:1,7,- 4
60.779-a nertch., ,.t 77 ie.ititr77770,7 th,it ..;i7.177, D doTr..e

is ais7, coh,-7eiving 7.;,-;7-t f7-717- in lan7ki.,,te 3r,:w.,eilirs. !Ater a
I a chlIdren's rn:7-, ,nmental ,:ci7ter foar or n.,-yeRr progrrn. Th. re's 41

I.
Viat wail teach n.7 ii77poit..7.7ce of roc iv awn:able 777-74ay than .7.7heo I
ct.pring th, destrbctio, 7,f n0 tar2. .begah rrl.i .11.-ecluvUlic a
afi "! the" envivairnent -. -It'77, .-7..,-..' iii,p,;i7717.1 while ,477ing ;;':

-- to -..7ch.-...il to ii,', 7i'17,. 7 01 ;"/-
I time jobs vtit 17 landsL0 445

an htfq:LA, park dewirtrner.b: or (1
niIrser.e.:. You'll be' there witere

I
ynti can b 7irn and n17.7serve and (s.
p:77X asp practical knew:edge," the (

I i / arvhitect advb7v.d.

I ittibdir4&.r-411..-043.4r4
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IIProject Participants '.;enlly et .roend

airile the past fe' weeks teachers and euidaoce
Ipeselors in the projeet have been travalinj for
lbld ta experience a wide variety of Career EJuca.:

tion relatej activities. Bob Pecor and
P-J1, lerrere, from L.C. Aunt, atc..ended

IHatiolal Science Teachers Aesociatiol
veltiol ip Philadelphia. Six teachers

and edida .ce cnueeelore fron the Junior
Alehs. aid 3.1.S. attendrcl a Values
011arifeetiol torkshop in 3olton. Tom
Gibson anJ Harry Harnon traveled to,

111 cal E.ijcatiou nt Jhio State jniv.:,r,-;iLy.

lumbus, Ohio Jith Karh icluirF:
visit the Center for Jacatioual ;- :d Tech-

JIJr) Aprl 31-.1 our in-3ervire ,J..)ro-) ,lins devote...1
Career exp1oreti)1 types of acLivitiee and teach-

ers could ehoo-. o'2 of 9 siteg to viit Aurinl that

11

y. Toachrs spreaJ oft all over the city of lurl-
Itol al_i the s!irrou)jin-, to'), and haJ 39 op-.

portulity to vi.eit with elny differeet people, learn
out their jobs, back;roued eeJ re4eirements. It

)1
s a valuable all revarAile eeperi7ece both for the
oject perticipante end the leaal colmenity.

il
I have asked eole of the teaehers enJ liidance

ueselors to write about their expriencee. This
issue of "coecepte" is devoteJ to theea activities.

Pasquale

AJVL,J_If:E

. .The cars pilled ep to the .entrance or the Tirl-
ltoii Ioterlational Airport and approximately ten

1.1

ady-looeinj SPC aoe,nts lot oet. Led by rJE
) RECTO,i, the ajents,.. proceeded to the Allelheny Air-

1/

Hes de9k. There they slippeJ thrawin the bajoa.le

,

eninl ald.entered the ramp area. After invest-
atinj tee baieale loadin; prOcedure. the, SPACC

people weet throujh the paeseneer. security check,.

11

no of thel oven activatile the alarm!

Fron the security cheekeoiet, the 3k.Ji.A:CiOLIS
Iokin, ;roue weet topeie) tu the eontrol tower. As
e air-traffic controllers expleined their various
sks, several airplanes landed and took off, the

i:lots commentii,j on the 'ebnveetioe" in the tower.
om the tower thó SPACC rs de3ce112d to the muffled
rkneee of the radar roon: There, the complexity

f the job of an air-traffic coltroller-radar
rator was clearly demonstrate).

CAREER EDUCATION-BURLINGTONIVT
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From the radar facility, the aroup went to the office orthe
National leather Service. 'Zeetricted by tine, the SPACCers barely had
time to peletrate the "cloud of lylteey" which has envelope] the
leather Service. The group Founj that the leather SerVice, aided by a
tremendous-vatiety of machinery.is priiaily involveJ in warnings and
flight information.

All of the airportpersonnel involvei in the tour 0 re exceptionallyLeooperative ald provideu an ieterestine and informatividay for the
lembers of the Career Edecation Project.

:Judith L. Allard

AUSEL1 ARECTIc

Jieeovery 1.A.3nui in Essex Juaction is a "hands on" Musq3UM that was
already hellieg eith activity when we arrived on Saturday moreini.
Some youejstere were beeily clealini the cales,of the live exhibits..
There was a seake, a lizerd, a i'erevian 1:einea birJs and nice to
be cared for. In the roan next door cole youngsters were using the oll
teletype; we foeed oerselves be - n leat the lower half of us -
becaese the set is Jesilled to viJeo tape the youlleters; old type-
writers, early models of some I.O. nechies and ectivity areas for
the pre-schoolere were there.

lpstairs a father V/Ir3 explaili:1; to his son the prieciples of the
steal en iae that were 01 exhihit. lee J07, eimilar to the engine which
irove the side/uheelore oe_Lake Chanelain. :Irandlother's Attic with
its he)e eir ;lees JoAinatile the ecele -wet provide hours of fun to
those yoeeisters. intereetel in returning to the style of yesteryear.

TW3 reale - eee fer'ishel 17 7'1 old hospital T00,11 complete with
flood Pressure .jauqe anl the other a completely furnished dinine room
with beautifully stelcillel walls completed the upstairs exhibits.

The Jirector of this f.)iy place is Ray 9illey. He has a marvel-
busly-diversified backeround and multiplicity of talents which would'
be required to make -;Ach project succeed. le has a broad, Liberal
Arts badkgrould, a 'aster's Oegree is COlmunication & Journakism, has
worked as a Forest Ranier and a.s an assietalt td the :.'Jirector of the
.St. Johesbury. nuseua. ile obvioeeli e lechanical skills which he
utilizes coestaltly to keep thille working. Our impression,wee that
sech a pvitiol requires .not only.skille and klowledge, but an under-
etandioi of childeee aed their dreale; an ability tp work with the'
public, and endless eithusi e eithie oeeself.

Claire dullen

lhat courses shoeld a etedent eith al artietic beet and a
desire toeord a profession ie pottery be eco]raged to take?

You're rieht! le or.she shoeli take eourses that will expand this
talent, bet ijet as iiportantly, he or.she should be encouraged to ta'ke
physics, chemietrye and business coerees that inelude mathematics.
Serprised?
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These sciences provide an invaluahle aid to the Potter in deter-
mining-the molecular ntructurc of llaz?n and the .compenents of clay.-
aid will help deter the expehsive, e con-iuning trial and error
nethod that many potters suffer. The math/bUniness experience helps,
the potter ih the narketing of the'finished product.

-- of course you should also expect to learn to be a pl_urni?er,
an electrician, a handyman, a janitor,,a01 a teacher,' stated JUJY
B'ZYA.4T of the Shelburne Craf School. "It will he needed yhen the
time cones to build and repair your kilns and uet clay out of your
drails. dut its all fun as well as hard work, and I recommend it."

So do we, Judith.

Harold Fedner

VERNO..ir TRANiSIT

I visiled the Veriont Transit. bus larale and officen as part of
the Career Ed. ;orks.hop. It was en amazing experdence. le sLarted
with bus cleaner and followed throa;h the hierarchy of jobs, includini
nechanic, inpector, machinist, harts ..lansher. At-each level we asked,
"then someohe applies for a job like this, what traininj and experience
do you look for?"

Ic uot-the-sale answer at every level: "He should be able to let
alohl with people, do what ackei to jo without complaining, and
fill out a tile card. traie hie oiirSelves."

"lould it help if he's had a course in mechanics?"

o. Kids cone in and think'because they've had a cojrse in some-
thing they can step rilht into the shop. Everything is by seniority.
4hen:there's an openill we move sol.?.one up amd Jo the trainini on-on-
one in the shop."

Attitude and adaptabiliLy seemed just -as 'impurtant as ba'sic skillsi
should remember this before we start throwill out every course that

inn't readin', writin' aid 'rithmetic.

Evelyn Carter

VALUES CUtRIFICATI[fl - ASTON, lASS.

The Values' Clarification confereace in 13onton was a mind-blowerl
A wide variety or two and threr:! minute dialogue; left me with glimpaes
int..) other people's eXperieices, values and'attitudes, and opened
wider Andows on my owsi values. 'Part of it was gimmickybut the
gimmicks worked. Part of it was heavy with reminiscences and realiza-:
tions. Part of the tieeke.iJ was deeply'moviT1 1. The.vit and humor Of

aildKirseheribaumicept things in,,perspective.

One Of the exercises involved drawing a flour plan of a house you
had lived once. That ninple procss hrought a flood of memories
lng forgottee - the pink soap in the Jouhstairs bathroom; the child-.
rchhoo::a in the coat closet that were anays turnin3'opsi;Jh down,
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the bread crusts hidden on the little ledge under the dinine,room table.
The two-minute exchanges that followed broeiht pet the depth of feeling
and powerful me-ylory uitbin each human being.

In another exercise we set priorities on how we spend our time.
I've tried this with.setveral stuients since.

A frequent conment; "I'm speedine, mOre time on things that aren't
top priority with ne."

"Can you change that?"

"Yes!"

Setting clear Priorities ani making thoughtful deCisions is a
skill that can be leareed, not only through expeeience bUt also through
well-planned strategies.

Evelyn Carter

NATIONAL SCIENCE TEACHERS ASSOCIATIO.N; COVEUIWA: - PeILIDELPAI1

!le-personally actively participateJ in the following seminars and
'workshops-

A. Career -Education and Science Teachibg
3. Career Edication through Elementary Science
C. Career Education through Secondary Science
D. _Activity ,Driented.3iology for Underac!iievers
E. Aew 197', Edition of Bioloey and Physical Science
F. Sciegce, Technology, and the Diminished lind
3. Jelockieg the Loch .ess lonster '(three seminars)

Individualizine Science Instruction
I. Science Education; Stratehes for Survival

K. Lecture and Visition on Franklin Insititu

Ig the area of Career Education, it 8S apparent that our jurling-
ton 54P.A.C.C. Program is in accorlabc6 uith similar proerams through-
out the U.S. The importaace of.fdecision making, values clarification,
career awareness, career clusters, and self-awareness were hiehly
stressed. lany career education projects have developed different
approaches ie their presentations Jr. qilford F. Lee of Texas is
involved ie helping alleviate many:problems in today's technological
society. This project funded at 21 eallion dollars has: aided Texas in
implementine its career education goals and objectives. Another
eviting program ie Philadelphia, headed by Jr. VinCent Satinsky,
involves high school students actively participatinein very sophisti-
cated laboratory research.where actual college credit is granted.
Daniel, lortoo of Jienesota revealed_that in a state needs assiessment,
86% of the pupils indicated a need for Career Education in their
curriculum. Other speakers for North Carolina, Mew Jersey, New York,
Massachusetts, anJ California further dtscussed their state's programs
relating to Career Educatide.

f

Robert P.-iereure

Robert B. Pecor tt,



THECENTER FT1 VOCATI1Y.:L ECd2;TION - COLU13U3, OHIO

"One of the best trips ever!" .:as ths cowlsensds of the four
people who visited '.he Ceier for Vocational Education at Ohio State.
Jniversity. On Thursday and Friday April '1 and ) Tom Gibson and'
dorry Harlon of 3urlinjton dijn Sc'iool,.:?ay Lambert of iill iiiver Union.
-High. School and -,iaren lcGuire of tile SPA,CC Project talked with people
from each of the 5 divisiols of the CenteT. Various projects are in
,operation in each of the 5 divisions. Some of the more meaninful
yisits included the 2areer Planninl Program for Secondary schools, a
prthjram sinilar to Student Plans, the tour of the Career Library and
Product Jtilization Csnter and a review of task ihventories of various
occupations. A shopnill hag full of materials was broujht b.ack from
the Center for VoCational Education. The materials will be reviewed
and the infornotion shared with the 3urliniton staff.

1

:ren E. IcGuire

z
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A Video Cassette 'Iachine with th,3 following nine individual
cas'settes are availaL)le for use for those Anterested in the
Air -Force ROTC progral as a posible career:

These are excelleat.

(1) Javigator

(2) Ais51eman

(3) I'll Oect You Half ';Jay

(4) ;lake Your Ow) Kind of lusic

.(5) Sweet Caroline (NJursihrl)

(;) Who Has Touched The Sky

.(7) Drift.Away

(3) Clouds

linutes

\

11.11

3:43 .

5:30

8:19

7:39

7:48

3ft:09 .

(1) Ann Carter (Opportunities for qoAan in the'

Air Force) 10:35

Peter Chiacchieri

Foe. PeR.lob CF. TWO 0:36-4(S
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4; Saturd y-April 3 Workshop
RH
3:31 1 :09 C -fee and Conversation

II°
9:45 Administrative\Tivia

Introduction_to the Uay
Choose a Place to Visit

11.45 - 11:91 .leave for Job Sites

Iirl

- ll:3n1 At Site

l31 - 11:45 Return to SPACC

1[45 12:33 Report
Evalu.ption
Jrap Tip

SatJrday's Jorkshop-

, What is it like to be a potter, a cook, a'

11

..cket clerk, a musuem Jirector, a bus lechanic,
baggaje handler, a frame maker, al air controller,
an eiployee in a fabric stor0' You-vill have

:he chance to find out on Saturday. For about an.
tUr and a half you will follow someone around on
eir job. You will experience what your students

all do when they decide upon a career area to

Paradise Project

The Career Education Projeet wo4.c.up one

I
rning last month to f-ind they haJ a new neighbor-
radise PrOject had moved into B240, irlmediatbry

.enamed it "The Paradise Pad!', and wonuFti..;;(4 onJ
Iwn the hall to begin '!imposing on tlie resources".
'Career :Ed! r.

Paradise Project is a self7contained class-
Lon of 50 students (7th &.2th grade) and two

hpcers with a, program based on supplementing
,cademic learning with community fvmd outdoor

r
periences and, hopefully,, an extensivd travel-
udy program.

Although we don't:begin operating full-time
September, we've already become involved iev

iriting a Foxfire type magazine, visting a hockey
tick, factory, planning to visit the original

:AREER EDUCATION-BURLINGTON,VT
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./

FOxfire group in Robun ';ap, ';eornia in April, to visit cdal-mining
families in Virginia, the Cherkee Indiads in 4c). Carolina, a travel-
study school in ;ev Hampshire, a Portuguese fishimq village and the-
Mystic Seaport whaling village in Conmecticut and 'oew York city.

ge've been accused of being "dreamers" and maybe we are. 3ut,
the western pioneers had'a saying, "ever laugh at the dreamer" ,7 the
Paradise Project specializes in learning hoW to make dreams come tue.

- Larry O'Ke6fe

How Important Ah I

I levei renlized now important I wJs to this world until this
year. my sophomore and junior yeP-s I played sport.s but never was
really lood at them. I began to wo- .er what I was good at and what
VOU1J 'w 1y futAre.

Through n friend, I founJ out r,1).:.jt Aspire. There wpre so mapy
orbgrals you would get into but I chos,e to be a teacher-aide. It
vas hard work and a lot of willinrryc!ss to finish preparinl. I took
tests, listened to tapes and watched films for three weeks. I really
dida't know whpt I was getting myself into. I thought, at first,
"it was a little hard just to he a,teacher-aide." I stuck with it and
believe 'le it's been rewarding and worth it.

After I conpleted the preparation I had a couple of meetings witht. tinole at Flynn School. He set me up with the most perfect
teacher in Elementary Education, irs. Edith greene, third grade. I
got alpli very well with 'Irs. Sreene and of course the third grade
studentts. I starteJ out realing with the kids, helping them in gym
and art. I was getting to know- them as well as they were getting
to know me.

jnce I learned their--400ds I could understand them and learn
ways to tgach and help them. In Jaruary Ars. i;reene gave me more
responsibilities. I started having my own groups of children to teach.
Une day I even taught the whole class. The principal sat in that day
and the kids were so good. I was so proud of them! There are days
when I feel down and the students, bring my spirits sO high.

So9e people under-estimate Children. They often surprise me with
their actions and feelings. I have learned :;(:) much from these
childrem. I have become a better person. Ilith this experience I hope
to go on to be an Elementary Teacher. It's been such a challenging
experience. The loot rewarding experience is knowing once my teaching
is over I can continue to be a frienJ.

- Barbara Zsgajoski
durlington High School

"riasic lath and Science Needed by a Cop"

, Jr. John 'rleisse made good our prediction when he appeared
'lednesday, February 11, for a talk show on '"Basic lath and Science
leeded by a Cop" the first in a series pf nath--elated career talks
being introdu.ced to Edmunds Junidr High students by '4orma C.
Shortsleeve. 171



He got_only proved Lhe r1 i :01?, "there's nothing like getting
it right from the horses mouth" buL elso.that one is .far more apt to
get it nuch lore nearly right - right rrom the horses mouth even if
that horse was late in the runnia4.

His talk was concerned with what alias probably one pf the worst
'autopsy reports in history, that of a 23 - months old baby in New
Jersey, - a report of AA years'ago.. He pointed out various errOrs
that had been maJe by officials and showed how these mistakes had,been
checked by basics in math and biology. He indicated how trig was
used ia dUernining the length of a baby (which had been measured in
error frol the tip of the toes to the top of- head), the usefulness of
neasurenent by

. t!le low of averages, and percautious one must take in
detection work.

Jr. Heisse explained the use of psychological stress evaluation
in seeking inforlation ru.I Now the "Voice graphin]s" in leneral.are
read aad inferences drawn.. Soon eighth graders were fairly
accuarately reading his graphs.

. Mahy qestions were askeJ by a'snall enthusiastic group. Ten
days later, this cage which Jr. Heisse had investegated broke in the
natioual news, so the good doctor was-asked to return again and reveal
iore cOncerning the interesting case of Charles A. Lindbergh, Jr.

On February ?A he spent a generous hour and a half outlining how
he built evijierce. in th2 case a2d revealed some new developments.
since his previous visit.

Still under eager guestiohing after an hour and a half, Or. Heisse
called a Ilan to. the progral saying "perhaps I can come again!",e
Students 'queried, "Tomorrow?"

In,his second slide - talk sh,J, he explained how he had put
together bits and pieces of evidence-to build his cese,stating that
every slile represented about r:f leg work. _He stressed. the
inportance of beiag very careful im Lae choi..ce of words in psycholog-
ical stress evaluation questioning.

Ais program indicated his usr nypnotic regression; comparison
of physical records; questioninq, :.-xperimenting; concluion and
re-examilation;.persistence in pursuing a. hunch; photography; mather
matics (arithnetic, geometry, trigonometry, calculus, statistics);
biology and anatomy; English (report writing and also use of words in
interrogating); historyand politics among others. He asserted,. "If
I hal written a paper in school with as bad punctiiation gin.d in suCh
poor forl as the Lindbergh baby's antopsy report, I would have,gottedn
an- F!"

No.

A very dyaanic speaker, this 3urlington doctor has much to offer
young people-as an eiutator,.anJ he doesn't miss a single opportunity.
'le are grateful for.his generosity and his consideration for our
students.

In learning, he stated to his audience of eighth and ninth graders.
"de think we haye a goOd case. You have heard and been shown about
one-third of the evidenceTh the case - and that's more than anyone in
the United States has heard!"
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, Or. Heisse will' lb-a. bac!<, crwrantee it - and let's hope if it's
after the court hearing, that by th,!q he will have established
Kenneth Kerwin's true identity a-11 at Charles. A. Lindbergh, Jr. will
be very much alive ad W211, free c.ijoy this earth and what it
offers him.

- Ndrma Shortsieeve.

,NIJ09".!CE ICNTS

October , - 11, 197x"), - The Eastern Business TeaChers Association's
79t.Annual Convention will be held over the long".COlumbus Day
weekend at Host Far,m, Lancaster,, Per4s.y.1.AAinia, 174,02.. "Building on
the,Past" will -be the theme for the 1976 Convention. There will
be exhibits and programs covering all vocational, social, and
general business educat,ion Subjects as well as action labs aid
demonstrations. Further information will be available from. Irs.
I. B. Counbe, Public Relation's Cirperson, Columbia Hiyh School,
East rei hush, oevi York, 12141.

AT,

The P.E.T. books are in. You can pick then up at the April" 3 workshop..
The cost per book* is ',3.5r1.

.4t
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IICareer Exploration Workshap

Narch 6, 1976

110:30 - 9:^0 Coffee n Donuts

- q:2.? Slides &
Administrative Trivia

II9;'"

930 Peter Chiacchieri

- introductibn to Day
Preliminary Activities_

1i. - 1^:

- '11:32

I[1:3C - 12:15

IL,2:

II

Ex,plore a 3ob

The ::ext Step
. Follow Up Activities
.Discussion

rap Up
Evaluation

Career Exploration

IIOnce the student has begun to
clarify his self-concept and what
's important to hih and has. becole

I(, ware of what opportunities-elist in
he world and learned how to,choose
among tha,se opportunities, he is
Iteady to experiment with .his know-
iedoe of hi:14elf and learn more

,

about the jobs that interestjlim.
'fareer Explorat-on is a systematic
ay for the student to test his self

.concept in the reality.of a job ,

First, the'student must decide
upon a cluster Area and design a
tourse of action. He reads the job
escriptions in the D.O.T. and the
Occupational Outlook Handbook. He
'rooks through the pamphlets which aro
ublishec; by various industries and

orgaAizations.. He talks to people

A
7ho are working in'the cluster. He
xperiments with,the required tasIsL.

REER EDUCATION-BURLINGTON,VT.
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4

In the classroom he conpletes oxnloration packets that relate the job
tasks to what he learns in a specific subject area. He visits job
sites, and if possible does the job for a period of time.

2y doing many of the tesksrequired for specific jobs, the student
can sce whether the job matchei his interests and abilities. Xe can
also reasscss his self concept to-determine whether he has'accurately
portrayed his ir.crests and abilities. !le begins to see that to find
a satisfying job he is going to have ma':e some compromises; in addi-
tion, he sees that through the proccss of exploring and experiencing
various jobs his self-concept changes and his job interest may change
as a consmuence.

In outline form the process is:

1. Decide upon a Career CluSter to expl9re
2. Design a:course of action
3. °ether data and information abobt the occupations in the

cluster
'4. Experiment with the requirell tasks both in the classroom and

on the job
5. Determine,whether the job ,latches your self concept
6. Reasses6 your self-concept
7. Decide what compromises dan be'made
C. Choose a career area to become competent in

Gn Saturaday, :iarch 6, you will hay he chance to experience
this process in action. You will be giv a career exploration :Jacket
and you will complete many of the stept; that could be used with
students.

StwAnnt Development Plans

Tfie najority of students doing Student Plans have completed
activities in "SelflAwareness Looking at le," the first Component
of Student.Plans. Gne o? the most popular activities was "4
Characteristics": In ;iary Kinville's 9th grade biology class the
students.reyiewed a list of personal characteristics-and checkea the
ones that best described themselves.

. They went through the list a
second tile ahd checked the characteristics a person should possess who
works in th field of sece. The students then rank ordered 10
characteristics that best described themselves anzrl!) characteristics'
th-t best described someone in the field, of science. The class then
discussed the purpose andresults of thc 'activity and recorded the
cxereise on their "Career Planning Sheet".

Statents will now begin activities in "Values Clarification
I feel is important". 'Then they complete the activity they .7111

recsrd the activity on their "Carerr Planning Sheet", a copy which is
on the follving page.
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STUDEAT DEV:LOP::E!!T PLA:

.CA:iEER PLANNIG S!J,EET STUDEA. ;!A::E .

ACTIVITY--

TEACHER
CdASS

Liked :isliked

Comments:6

'Lists of tv:, sa7,ple population of students involAed in. Student
Plans are being completed. They iili be distributed to teachers in
the SPACC projeut wh6 have 7th graders at aunt, 9th graders at Edmunds-
and llth graders at 3..S. Please'ehe6:: the lists against your class
lists and identify those students 'doing Student Plans, nen you pre--
sent a Career Edileation activity to the class remirid the students in
Ma sample population to record the activity on their "Career Planning
Sheet.'

FDRTJE ACAL7'1. IS RiPAG A SERIES,OF ARTICLES O!! CAREER EDL.:CAT:o.
The Octo'oer is-S113 features an article by Walter Guzzardi, who says,
"Education has failed in the.job of preparing students to move Proi
the world of ,schooling to the world of work." The December issue
-l'eatures Charles Burck's article, "Schools Where Students Pay to
Learn Paying :jobs." Copies of Fortune are generally available, at
pu'olic libraries.

A 3urlingIon -chool S' br interetted in exploring art
education as a possib career w.,uld Jike to work as an aide next ycar
in an eleentary or junior high school with a teacher who would
ocicourac.i.e.her to plan arid carry out sdne art activiiies as part of her
wor':. She is, of course, wilring to do whatever other.duties are
requested. If you would like to interview this student, please call
AS?:RE, Extension 55.

-Evie Carter
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Disco uor v)

( FOR 114E ASK 146)

V!ehave the felLrring materials en c.2proval from the publishers.
le need'your hel] in evaluating them.

1. S.V.E. Filmstrips - ,iours
(a) Th:3 Fire Fighter
(b) Th,e Zoo K,a.Jper
(c) The Farm Eq4jdment thochanic
(d) The Telephone Installer
(,;) The City ?lanning Drafts-,
(f) The :rortician
(,73) The Shiving and Receiving C1,:
(L) The Interior Designer
(i) The Tel and Diemaer

2. "Opportunity" - From Scholastic f:agazin,:s
-Filmstrips, Tapes and Wcrkeooi(s
(a) Interview
(b) At Work
(0 On.The Job

3. "Careers in Focus" - from Mera M.11
;a) Discovering, You
(b) Electricity and Electror.cs
(c) Food.. Service and Home E:ononics
(d) Transportation

Cnstruction
(f) Science, Fine Arts and Humant4es

4. Ar,C0 Career Guidance Series
(a) Your Future in Hospital Ijork
(b) Your Future as a Secretary
(c) Your Future in Re-staurants and Food Service
;drYour.Future in Photography
(e) Your Futuye in the Electronic Computer Field

5. 30 - CEC 3usiness and Office Careers
Ccurse Gui6L; - Jr. High - Sehools

DO - CEC- Math Roscurce Guido 7-9
DO - CEC Social Studies Resource

GOidc Gtadas 7-9

3e. A PeR lob c3F. TWO ',1661<S. 177


